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FOREWORBY THEEXXCUIVE MAYOR

It isan absolute pleasure teumit this Annual Reprt on behalf of
the Bergrivier Municipal Councifor the 2016/17 financial year. On
reflection, it serves as theixth Annual Report of our CounO A ter@ &f office
and it marks an appropriate time to ruminate on our progress in terms of
the Integrated Development Plan.

With an ever evolving communitythe vision and mission of Bergrivier

Municipality havebeen elevatedo complement such developmental needs:

Our Vision

Bergivier: aprosperous community where all want to liverk, learn and plain a dignified manner
and
our Mission

Commitment to sustainable development and thelivery of servicesthat are responsive to the

developmental needs of albmmunities in Bergrividunicipality.

The stetegic objectives of our municipality are setout in our Integrated Development Plan (IDP and a
great deal of effort is alwaydakento ensure that we asa municipality are part of an integrated planning
approachwhereby our IDP, budget and performance management system align with one another while
simultaneously aligning to National and Provincial plans and frameworks, specifcdly the National
Development Pan 2030, PERO and MEROFurthermore, we strive to achieve the strakegic goals as
stipulated in our IDP and that corrective measuesare implemented wherenecessay. The focal point is
excellence in sevice delivery, while concurrently complying with all legislatve requirements and

governance challenges.

Service deliverys principal and we continuously strive to improve on both the quality and standard of
servicesthat we provide to our community as well as delivering it at a fair and affordable taritive are
unapologeticaly pro-poor and will continue to upgrade our poorest communities and integrate all

communitiesin Bergrivier Municipalitythrough socialcoheson andintegrated planning and development.

We are always proud of our achieventeras it reaffirms that success is the result gfeparation, hard

work andperseverancgsome of the highlights include:

U Clean audit November 2016 for 2015/2016 financial year;
U Local Government elections 3 August 2@Idbntinuty;
U Inauguration of the newly elected Coungil6 August 2016;

0 Opened a new modular library in Dw&essbos in October 2016 and @erghoff inPorterville B-Berg
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during November 2016

U Prize giving ceremony December 2016

U Visit to Heistop-den-Berg- May 2017

U Approval of Belgiurfrederal fundindor Waste programme 2017 2021;

U Strategic procestor next byearg; Integrated Development Plan 2072021,

U Good financial standing and progress;

U Successful completion of FLOW 3;

U Successful implementation of an mSQ®Wnicipal Standard Charter of Accountsady new financial
system in line with the requirementsf National Treasury;

U Upgrading of the Tollie Adams Oval/Piketberg cricket pitch and clubhouse to the valée®Diriilion
over two financial years;

U Health and safety focus brought incidents per annum domemf28 in 2013/14 to 26 (2014/)522
(2015/16) and 13 in 2016/17 financial year;

U Successfully trained 245 of our employees during this financial ygas represents 625 % of our
employees;

U Upgraded the Velddrif reservoir to the value o1 R 66 million (MIG fundingjvhich wasa multiyear
project and R 56 million spent in the 2015/16and the balancén the 2016/17 financial year

U0 We have a current ratio of,3: 1 which is the third best current ratio in the Western Capke finances
of the municipality is sound and healtrgnd

U Water losses of only,®3% and electricity of only,®2%in comparision with the national norm that

is considerably highelhe current national norm for water losses is at¥87

Although we are immensely proud of our achievements, we still facenumerous challengeswhich weare
addressihgon anon-goingbasis With the constant supporbf our communitywe will continue todiligently

work in silence and let the success be the noise.

In conclusion, | express my gratitude and appreciation to my fellow Councillors, our strength lies in our
differencesandnot our similarities.On behalf of the BergrividunicipalCouncill convey our appreciation

to the senior management team and d#fle officials of the municipality for &ir devoted labour and
dedicated servicgto the ward committee memberand the members of our community we convey our
gratitude for your participation and patienc&/ewill continue providing you with the best possible setvices

by implementing the mission whil@spiring thevision

EXECUTIVMEAYOR
ALDERMAN EB MANUEL
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A PICTORIAL OVERVIEW OFHIBHLIGHTS

@w-sa—
- —

Bergrivier Mumnicpality receives its first dean sudit award on 25 April 2017

Infernasionale
samewerking fot
voordeel van almal

Besoek aan Helsi-
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Belgi& Junie 2017
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FOREWORBY THEMUNIOPALMANAGER

| am proud to be associaed with Bergivier Municipality. It is aninstitution
where we truly strive to satify our community by delivering excellent sewices,
which we do sustainably. The appreciaton and thankfulnessthat we receive
from our communities are evidenceof this. BergrivieMunicipality isa Cate@ry
B Municipality in terms of Section 155 of the Constitution of Sauth Africa (1996)

and performs all the executive, legislatve and administrative powers and

functions assignedto it in termsof Secton 156 of the Constitution readwith

Chapter 3of the LacalGovernment: Municipal Sysems Ag, 2000 (Act32 of 2000) (SystemsAct). At Bergriver
Municipality we strongly uphold the definition of aMunicipality ascontainedin the Systems Act, whichstates
that a municipality consists of three equal partners namely the Gouncil, the Administration and the Public. It

iswherethese three partners work seamlesslytogether, that we see the magic happen!

OUR PHILOSOPHY

MAGICI

Obvbobudly we are not perfect and there is still much that we canand must do, but we are satisfied that we
truly function asthree circlesworking together in close partnership to benefit all the people living and
working within our Municipal area. Forthese reasons, we take great care and effort to work well with
sector depatmentsin our areato obtain maxmum successes. Please refer to the list of sucessedlisted

by the Executive Mayor in his foreword.

Our international relations with Belgium Federal ®vernment and Heist-op-den-Berg Municipality in
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particular asssted Bergivier Municipality in knowledge sharing, sKkills transfers and the procurement of
muchneeded fuinding. BergrivieMMunicipality isprivilegedto be sdecedasone of only threeMunicipalities
in Sauth Africa to apply for funding from the Bebium Federal Government. We have submitted our
businessplan during May 2016 on the improvement of waste management with the theme: dTurningwage
into prosperité £ During the past financial year (2016/2017) our funding application was approved and we

started implementing the programme in July 2017.

While attending to our own areas of service delivery within Bergrivier Municipal area, we are also in
conversaton with the Moravian Church of South Africa about sustainable service delivery modelsin the
two Moravian Towns within BergrivierAt the moment the Churchis still actingasd aunicipality€ in both
Goedverwacht and Wittewater (two Moravian Towns within our area) with poor levels of sucess. The
Municipality and the District Municipality are currently assstingthe Churchwith service delivery where
and when needed,but we are seeking a sustanable future solution jointly and in partnershp to enaure a
better future for all people living in the Moraviantowns. This isan ongoing disausson and the rhythm of
progressis dictated by the Church. TheMunicipality is frustrated by the slow progress,but we are doing

everything in our power to expedite a solution.

Therevenue trend for the Municipality for the past threeyears consist mainly of income derived from
sewices,ratesand government grants. Therevenue from own sources,rates and sewicesrepresents82 %

of the total operationalincome. During the pastfinancial year the Council took up external loans to the

value of R6. 750 million for the construction of capital infrastructure to enhance the delivery of services.
Government grants received represent 18 % of revenue. The loans and grants weraso spent on
infrastructure improvement to ensire that all residents have accessto the full complement of GounO A f Q&
services. During this financial year werealized a debtoNXeallection rate of 94, 81%. Although this is still
higher than the current norm in Local Government, we will make a concerted effort in the next financial

year and set our targets at 97%he National Trasuy norm for debt collection is 9%

BergrivierMunicipality is blessedwith a skilled and loyal work force and we had onlyone change during
this financialyearin our Top Management. We appointed a new Chief Financial Offidér,Gerard ®liath
after the retirement of M Kobus van Niekerk, who served Bergrivier Municipality for 22 yedise
Directors of Bergriver have permanent employment contrads and that supports stahlity and attracts
better skillsand experience. The @uncil values ontinuity and will enaure stahlity in the administration
for the next term. The contrat of the Municipal Manager wasxtended for another 5 years until

2022.

Asa Municipality we do risk assessments annually and have dedicated risk meetings quarterly to develop
and implement mitigating measues. Ourtop 4 strakegic riskswith the highestresidual ratings include the
increase in population growth threatening our sustanable development, the impact on the natural
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environment causedby the increashg demand in natural reurces and the shortage of water due to the

ongoing droughtthe implementation of an mSCOAeady financial system by 1 Juy 2017 and financing for
a Gegraphical Irformation System (GIS for the Municipality.

Looking back we are thankful for avery suaessfulyear with many highlights (as ndicatedby our Executive
Mayor), but we are also constantlyaware of the sustinability challengesfacing Local Governmentin South
Africa. Together we canface any challenge that comes our way if we continue to work in partnership.
| believe that there are no challenges that we cannot successiilly tackle together. We truly strive to

serve with pride!

ADVH LINDE
MUNICPALMANAGER
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CHAPTER 1: MUNICIPAL OVERVIEW AND EXECUTIVE SUMMARY

Magnificent view of paraglydefsom Porterville mountains

Photographer: Manu Nicholas
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1.1 INTRODUCTIONTOBHBEGRVIERMUNICIPALY

The Gongtitution of the Republic of Sauth Africa (L996) states that the government comprises of national,
provincial axd local sgheres (municipalities) of government which are distinctive, interdependent and
interrelated (fction 40). Bergrivier Municipality isanorganof state within the local sgnere of government,
and is egablishedin terms of Setion 12 of the Municipal StucturesAct, 1998, (Act 117 of 1998) (Municipal
StiucturesAct) asaLocalMunicipality with an Executive Mayoral System combined with aWardParticipatory
Sysem.

Secton 152 (1) of the Congtituti on setsout the objectivesof localgovernment namely:

Toprovide democraticandacmountable government to the community;
To ensire the sustanable provision of servicesto the community;
Topromote socialand economic development;

Topromote asafeand hedthy environment; and

=A =/ =/ =4 =

To enourage communities and community organisations to get involved in local government

matters.

Theonstitution also assgns a developmental duty to Municipalities whichrequiresthemto structure and
manage their administration, budgeting and planning processesin a manner that gives priority to the basic
needs of the community whilst promoting socialand economic development of the community, and ensure

that anyred tape with regard to land use planning is eliminated.

The functions of municipalities are set out in Shedules 4B and 5B of the Constitution, and municipalities
must perform these functions in a manner that enables them to achieve the Constitutional objectives as
indicaed aove. Secton 84 of the Municipal Stiuctures Act regulates the division of functions between
district and local municipalities and the following tale indicatesthe functionsthat Bergrivier Municipality is

authorised to perform.

TABLE 1: MUNICIPAL FUNCTIONS

Sctedule 4, Pat B fundions Yes/No Scledule 5, Pat Bfunctions Yes/No
Air pollution Yes Beaclesand amusement facilities Yes
Building regulations Yes Sﬂﬁ&a;?asczr;d the display of advertisementsin Yes
Child carefacilities Yes Cemeteries funeral parlours and crematoria Yes
Hectricity and gasreticulation Yes Ckansing Yes
Frefighting services Yes Control of public nuisances Yes

21| Page



ANNUAL REPORT 201%6/1

Sctedule 4, Pat Bfuncions Yes/No Scledule 5, Pat Bfunctions Yes/No
Lol tourism Yes Cont_rol of undertakingsthat sell liquor to the Yes
public
- . Noneinour [Facilitiesfor the accanmodation, careand
Municipal airports . . Yes
area burial of animals
Municipal planning Yes Fercing and fences Yes
No (Weg Coast No (West
- . District . . Qoast District
Municipal health services Municipality ¢ Licensing of dogs Municipality ¢
WCDMm) WCIM)
- . Licensng and control of undertakingsthat sl
Municipal public transport Yes food to the public WCDM
Municipal public worksonly in respect of the
needs of municipalitiesin the discharge of their
responsibilitiesto administer functions specifi- Yes Lol amenities Yes
callyassigned to them under this @ngtitution or
any other law
Pontoons, ferries jetties, piers and harbours,
excluding the regulation of international and Yes Loa@l sport facilities Yes
national shipping and mattersrelated thereto
Sorm water management systemsin built-up
Yes Markets Yes
areas
[Trading regulations Yes Municipal abattoirs Yes
Municipal parks and recreation Yes
Municipal roads Yes
Noise pollution Yes
o ) o Pounds Yes
\Water and sanitation serwcesllmlFed to potable Pulic places Yes
water supply systemsand domesgtic waste-water Yes -
and sewagedisposal systems Refuse removal, refuse dumps and solid waste Yes
disposal
Sreet trading Yes
Sreet lighting Yes
[Traffic and parking Yes

1.2 GEORARHICOVERIEWV

BergrivierLocal Municipality is situated in the West Coast District of the Western Cape Province. The

Municipality is borderedto the North by GederbergMunicipality, to the West by Saldanha BayMunicipality,

to the Sauth by Swatland Municipality and to the East by Drakenstein and Witzenberg Municipalities. The

Municipality covers a geographic areaof approximately 4 407.04 km? and is geographicaly diverse. It

includes9 urban settlements, approximately 40 kilometresof coastline and avast ruralarea. Themainurban

settlements that congtitute the Municipality are: Piketberg which is the administrative seat, Porterville,

Veddrif (which icludes Port Owen, Laaplek and Noordhoek), Dwarskersbos, E@adekuil, Aurora,

RedelinghuysGoedverwachtand Wittewater.
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private land.

Thefollowing figure depictsthe BergrivierMunicipal Areaaswell asthe positionof BergrivierMunicipality
in relation to the WestCoastDistrict.

FIGURE: MAPOF BERGRIVIER MUNICIPALITY IN RELATION TO TERNNESE

 Bergrivier:{:

The following table provides an overview of the varioussettlements that constitute the Bergrivier
MunicipalArea:

TABLE2: SETTLEMENT TRES, CHARACTERISTICSAND ECONOMIGBASE

CHARACTERISTICAND ECONOMICBASE

Velddrif (includin \Veldrif is a coastal town which functions as a focal point for the fishing industry along the West
. g Coast. The most important resourcesare the sea, the coastal environment, salt pans and the
Laaiplek, Port Owen . . . . . ;
Bergivier EstuaryTourism, retireesand second home resdents provide a solid basefor the local
and Noordhoek)
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SETTLEMENT CHARACTERISTICAND ECONOMICBASE

Dwarskersbos is a oastal town characerisedby its property market, holiday acaommodation
and tourism. The sea and coadgtal area are the most important natural reources. The main
function of the town isto provide holiday accommodation. Tourism, retirees andsecond home
residents provide a solid basefor the local economy.

Dwarskersbos

Piketberg is classifed as a central place and is the administrative seat of the Bergrivier
Municipality. It is also the sewnice and commercial @ntre of the surounding agricultural area
Theprimary economic base of Piketberg is agriculture. Public-sector actiities relatedto the
municipal head office, district offices, provincial government officesand other public functions
alsoprovide a solid basefor the localeconomy.

Piketberg (hcluding
Piket Bo Berg)

Paterville is classifiedasa central place and sound infrastructure hascontributed towards the

Paterville (Inclu-  |establishment of a Regional KaapAgri Office as vell as theVoorberg prison. The emnomic base
ding DasklipPass)  |of Paterville is primarily agriculture, whichis supplemented by some recredional and tourism
activities.

Redelnghuwys isclassifiedas an islated village. Thetown mainly functions asa residential area|
for the surrounding agricultural sector and retired people. Thereis some recreaional and
tourismpotential in the Verlarenvliei whichisa RamsarSte whichfalls partially within BeigrivierQ

Redelnghwys o : .
ghty area of jurisdiction. This town has no autonomous economic base other than the
accommodation of farm workers involved in the nearby farms and basc sewice provision
associated with this use.
Aurora is also is classifed as an isolated village. The town has a rural character against a
Aurora picturesque topographical setting. Thistown has no autonomous economic base other than

the accommodation of farm workers involved in the nearby farms and basic sewice provision
associated with this use.

Eendekuil is also classifiedasan isolated village. It functions asa low-order agricultural sewice
centre that is dependent on Piketberg for higher-order services. Mainly a residentialtown for
Eendekuil farm workersand retired people. This bwn hasno autonomous emnomic base other than the
accommodation of farm workers involved in the nearby farmsand basdc service provision
as®ciatedwith thisuse.

Goedverwacht and Wittewater are also classifed as isolated villages. These towns are
located on private land, within a predominantly agricultural area. They are Misson Statbns run
Goedverwacht by the Moravian Church of South Africa, and have little direct invesment to stimulate economic
and Wittewater activities. Inhabitants work mainly on the surrounding farms, but the villagesdo boastsome very
good builders. Thescenic mountains and the missbnary cuture offer some tourism potential,
but this canonly be realized within the context of the larger tourism plan for the region.

The ward demarcation of Bergrivier Municipality was changed for the 2016 municipal election in accordance
with the Local Government: Municipal Demarcation Act, 1998 (Act 27 of 1998) (Demarcation Act) and was
demarcated into 7 (seven) wards. Although tharitipality had 7 wards prior to this, the new demarcation
brought about significant changes ward boundariesvhich impact on municipal planning, information
management and community participation practices. The following is a table outlining the nedv wa

demarcation in comparison to the former demarcation:
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WARD

TABLE3: COMPARISON OF WARD DEMARCATIONS

2016 ELECTION DEMARCATION

Comprises Porterville Town, Voorbexgd
the rural area to the south ast of
Porterville

FORMER DEMARCATION

Porterville Townand the rural area to the North o
Porterville

Comprises the remainder of Portervil
(Monte Bertha)and the rural area to the
westof Porterville

The remainder of Porterville (Monte Bertha), the ru
area to the South of Porterville and the Voorbemison

Comprises the Western and Southe
portion of Piketberg Town, De Hoe
Wittewater and Goedverwacht

Western and Southern portion of Piketberg Tow
Eendekiil and an extensive rural area

Predominantly urban and comprises tk
North Eastern portia of Piketberg Town

Predominantly urban and comprises the North East
portion of Piketberg Town

Comprises the Western and Southe
portion of Eendekuil, Redelinghuys a
Genadenberg which belong to th
Moravian Church of South Africa

Predominantly rual with a smattering of private
settlements including Wittewater, Goedverwacht a
Genadenberg which belong to the Moravian Church
South Africa and De Hoek, a private residential g
situated on the premises of the Pretoria Portland Cem
factory (PPLa few kilometres to the south of Piketber

Predominantly coastal and rural and
comprises the towns of Aurora, Noordhot
and Dwarskersbos and the rural are
between these settlements

Predominantly rural and comprises the towns of Auro
Redelinghuysand Dwarskersbos and the rural are
between these settlements

Predominantly urban coastal settleme
and comprises Velddrif which includes P
Owen and Laaiplek

Predominantly urban coastal settlement and compris
Velddrif which includes Noordhoek, RoOwen and
Laaiplek
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AGURE: WARD DEMARCATION
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Compiled by: TML Davies

Bergrivier Local Municipality: Wards Date: March 2017

Ref no.: 2017_028

1.3DEMO®ARHICOVERIEW
1.3.1 POPULATION

West CoastDistrict Population
TheWest Goast District Popuation is outlined in the table below. Bergrivier Municipality hasthe second

smallest population in the West Coast District.

TABLE4: WEST COAST POPULATION

Male Female Total
Bl_a s Colaured Ind!an/ White Black Arican Colaured Ind|_an/ White Total
African Asian Asian

DC1:West Oast| 38508 | 145 239 770 32642 32606 152 188| 306 34 144) 436 403
ch‘l: 2615 28 804 - 4371 1599 29 303 22 4333 71047
Matzikama
Wea2: 3 396 19 924 - 3 456 2 864 20 187 - 3122| 52949
Cederberg
WCGT?’.: 1398 24 871 80 6219 1388 26 711 - 6 807 | 67474
Bergrivier
weas: 19 462 29 351 164 6 608 17 427 31 207 14 6940| 111173
Satlanha Bay
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Male Female Total
Blg o Colaured Ind!an/ White Black Arican Colaured Ind!an/ White Total
African Asian Asian
WCas5
11 638 42 290 526 11 989 9 327 44 780 269 12 943| 133 762
Swartland

Gommunity Suvey 2016
The SocideconomidProfile of 2017 states that 6851 people will reside in Bergrivier Municipal Area in 2018.

It needsto be recognized that other sourcesprovide different figuresand the projections of the study of PWC

differ slightly from the projections from the Gommunity Survey 2016:

TABLES5: PROJECTIONS OF POPULATION WEST COASWC

Population Projectionsfor DCL Local Municipalities: 2011 to 2040

Year Matzikama Celerberg Bergrivier Saldanha Bay Swartland Total
2011 67,147 49,770 61,896 99,192 113,767 391,773
2012 67,927 50,387 62,901 101,255 115,425 397,895
2013 68,712 50,999 63,900 103312 117,072 403995
2014 69,495 51,603 64,892 105,351 118,704 410045
2015 70,274 52,198 65,874 107,366 120,314 416,025
2016 71,047 52,782 66,847 109,355 121,898 421,929
2017 71,813 53,355 67,807 111,315 123,452 427,742
2018 72,569 53,917 68,754 113238 124,970 433447
2019 73,315 54,464 69,686 115,124 126,448 439,037
2020 74,049 54,999 70,600 116,972 127,884 444503
2021 74,770 55,520 71,497 118,778 129,278 449843
2022 75,478 56,028 72,375 120,542 130,629 455,052
2023 76,172 56,521 73,234 122,265 131,941 460,133
2024 76,852 54,000 74,073 123,951 133,210 465,086
2025 77,521 57,467 74,892 125,600 134,440 469921
2026 78,175 57,923 75,693 127,219 135,632 474642
2027 78,814 58,366 76,476 128,810 136,791 479257
2028 79,440 58,796 77,241 130,376 137,919 483772
2029 80,050 59,217 77,989 131,920 139,017 488192
2030 80,645 59,627 78,722 133,444 140,086 492524
2031 81,224 60,025 79,441 134,949 141,130 496,768
2032 81,785 60,414 80,147 136,435 142,148 500929
2033 82,329 60,791 80,840 137,904 143,142 505,006
2034 82,854 61,159 81,520 139,354 144,112 508,999
2035 83,362 61,517 82,187 140,786 145,055 512908
2036 83,850 61,865 82,841 142,200 145,977 516,733
2037 84,321 62,203 83,482 143,593 146,873 520472
2038 84,772 62,528 84,110 144,966 147,746 524,122
2039 85,203 62,844 84,724 146,315 148,594 527,680
2040 85,615 63,147 85,325 147,641 149,417 531,145
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Population Projectionsfor DCL Local Municipalities: 2011 to 2040

Growth 18,468 13377 23,429 48,449 35,650 139372
% Growth 0.82% 0.84% 1.11% 1.38% 0.94% 1.06%

Bergrivier Municipality Population
Thefollowing sourcesof statisticsesimate the population of Bergrivier municipal area:
TABLE6: SOURCES OF STATISTICS

Totalestimated Total estimated Total estimated Total estimated Total estimated

populationsizein | populationsizein  populationsizein  populationsizein  population sizein

2017 2020 2023 2030 2040

Socio-Economic

Profile (2017) 68 751 70 597 73232

Canmunity Survey

5016 67474

PriceWaterhouse 67807 70600 73234 78722 85325
Coqoers

The estimated population figure for Bergrivier Municipality in 2001 was 46 327. Thisfigure increased
substantidly to 61 897 in 2011, which is indicative of extensive migration into the Municipal Area. The

edimated population growth for the Bergrivier Municipal areais 0.2 % per annum which translates to a

population for 2016 of 67 474. It needs to be emphasized that the growth rate per annum varies from source

to source as the PWC growth rate is stated 44 % and the SociBlconomidProfile of 2017 states it as3l.
%. The average annual growth rébe Bergrivier Municipality islightly highter than thaof the West Coast
S5AAGNIOGIQa MO

Thefollowingtable indicatesthe population disperson per ward.

TABLE 7: POPULATION PER MUNICIPAL WARD

DECRIPTION POPULATION

Ward 1 Canprisesthe northern part of Porterville andthe rural areato the north of Paterville; 10507
Voorberg prison
. . 5209
Gomprisesthe southern part of Parterville, Monte Berthathe rural areato the south
Ward 2 .
of Paterville
Gomprisesthe western and southern portion of Piketberg Town, De Hoek, 8726
Ward 3 Wittewater, Goedverwacht
9461

Ward4  Predominantly urban and comprises the North Eastern portion of Piketberg Town
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Predbminantly rural Eendekuil, Redelinghuysith a smattering of private 13015
Ward5  settlements including Genadenberg which belong to the Moravian Church of Sauth
Africa
. . 3646
Ward 6 Predominantly rural and comprises the towns of Aurora,Noordhoek
; Dwarskersbosandthe rural areasbetween thesesettlements
Predominantly urban coastal settlement and comprises Velddrif which includes Port ILEEE
Ward 7 .
Owen and Laaiplek
Total Bergrivier Population 61897

Thefollowingtable indicatesthe population disperson per town/ area:

TABLE 8: POPULATION PER TOWN/ AREA

TOWN/ AREA 2011 2016
Redelinghuys 581 574
Bergrivier Rural Area 21758 24497
Eendekuil 841 1530
Dwarskersbos 341 670
Aurora 342 578
\Velddrif 7327 11017
Goedverwacht No data 1979
Beaverlac 59 64
Piketberg 9271 12075
DeHoek 330 360
\Wittewater 849 848
Porterville 5864 7057

Satistics South Africa: Census 2011 and Community Survey 2016 and Source: DEADP/Stats SA
Notes:

i.  BergrivierMunicipalityhas a relatively large nearban population (39.66 in2011)

ii.  Bergrivier had a relatively large and proportionately stable rural population in the p2eéiod to 2011
(40.9% in 2001 an®9.6% in2011). The rural population grew by 2&per annum on average from
2001 to 2011 while thairban population grew by 3.26 on average in the same perio@ergrivier
Municipalitypopulation growth slowed to 1.%per annum in the period 2012016;

iii.  The main urban centres of Piketberg (1%5o0p.), Velddrif (17.% pop.) and Porterville (11% pop.)
have grown at 306, 50% and 2@%respectively from 2001 to 2011;
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iv.  The averag®unicipal Population growth from 201th 2016 was 1.%6 per annumwhich was down

from the 2.6% from 2001 to 2011
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Population statistics per gender

Thegender composition from 2001 to 2011 remainsrelatively unchanged and well balanced,with aslightly
higher ratio of femalesto males. Thepopulation is predominantly youthful with 58 %of the population
falling withinthe national definition of youth (under 35). Thereisa sgnificant increaseof 24.2 %in this

age goup. Thefollowing tade indicates the population disperson by age and race

FIGURB : GENDER DISPERSION
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COMMUMNITY SURVEY 2016
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Source: Community Survey 2016

9 Population statistics per age
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The population is predominantly youthful with 58 % of the population falling within the national definition of

youth (under 35). There is a significant increase of 24.2 % in this age Jiuwefpllowingfigure outlinesthe

agedistribution of Bergrivier Municipalityaccording to Socio-EconomicProfile 2017:

TABLE AGE DISTRIBUTION

CHILDREN WORKING AGE:
YEAR 0¢ 14 YEARS 15¢ 65 YEARS AGED 65+
2011 15 428 42 140 4328
2018 16 745 46 431 5578
2023 17 419 49171 6 644

The majority of Bemgrivier MunicipalityQ @gopulation iswithin the younger age category. It is also noticeabe
that the concentration of femaleare lower than malesin the younger age groups, but from age 20, the
female concentration in eachage group isgenerally greater thanthat of males. Thereason for this could be

that males leave the region for work opportunities Surce: Socio-EconomicProfile)
9 Population statisticsper race

Theracialcomposition between 2001 and 2011 haschanged slightly, with the African population increasing
by 5.3 %andthe Coloured population diminishing by 4.8 %. The following figure outlinesthe statistics of

the 2016 Community Survey on the racial composition:

AGURE4: RAGALCQMPOSTION

BERGRIVER FOFULATION GROUWUFPS
COMPMUMNMITY SURWVEY 2016
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Source: SatsA Community Survey 2016
Theracial ®mposition from 2001 to 2011 has chaged slightly, with the Black Africanpopulation increasng
by 5.3 %and the Goloured population diminishing by 4.8 %.
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1 Population statistics per language

The predominant language in the Municipal Area ramains Arikaans which is spken by 91 % of the
population. Thisis also the predominant language in all wards, followed by isiXhosaand Erglish. In Wards
1, 4, 5 and 7, isiXhosais the second most predominant language, while in Wards 2, 3 and 6 Erglishis the

second most predominant language.

1.3.2 HQUEHOLDS
Thenumber of houseloldsis basedon the number of refuseremoval accounts asat the end of the financial
year. Thisis considered to be a reliable data source as BergrivierMunicipality does not have informal

townships and each and every household receivesanaccount for refuse removal.

Thereis a total of 9 210 urban households in the Municipality (2015/16) of which 1793 are registered as
indigent. Thisfigure constitutes 19.46 % of the total number of houselolds and is a decrease from the
previous years wherdandigent households constituted 20.12 %of the total number of households. Indigent
households are defined as households where the combined monthly income of the household is lessthan

the equivalent of two state pensons plis40 % and this is prescribed by National Tresuary.

BergrivieMunicipalityexperiences rising dependency ratios asseen below. Higher dependency ratiosimply
that economic deperdents (chidren and elderly) canhave implications for sacial, economic and labour

market and therefore greater pressure on social systems and the delivery of basic services

TABLE 10 DEPENDENCY RATIO

YEAR CHILDREN 0-14 YEARS WORKINGAGE 15 ¢ 65 YEARS AGED 65+ DEPENDBENCY RATIO
2011 15428 42140 4328 46.9
2017 16745 46 431 5578 48.1
2023 17419 49171 6644 48.9

Source: Socio-EconomicProfile 2017

1.4 SOCIECONMICOVERVIEW

The United Nations uses the Human Development Index (HDIp assess the relative level of sacio
economic development inountries. The following shows that there has been a general increase in the HDI
across all municipalities in the West Coast District between 2010 and 2016. In 2016, Saldanha Bay had the
highest HDI in the District while, Matzikama, Swartland and Beézgrhad roughly similar HDI levels;
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Cederberg had the lowest HDI in the District. The human development level of the WCD falls slightly short

of that of the Province.
Figure 5:Human Development Index for the West Coast, 2012016
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Source: Western Cape Department of Economic Development and Tourism; IHS Global Insight, 2016

This setion providesa biief socialprofile of the Bergrivier Municipality in termsof:
1.4.1Education

1.4.2Health

1.4.3Poverty

1.4.4 The Local Economy

1.4.5 Employment

1.4.1EDUCATION

Education is the functional mandate of the Department of Education, but the impact of shortcomings within
the education system and the lack of skils impact on the Municipality. The Municipality therefore has a
veded interest in working co-operatively with the Department of Education and related departments whose

functional mandates fall within the realm of social cevelopment.

Skils are an esential contributor to the development of individuals, businesses, societies and emnomies.
Their importance is even more pronounced in the South African context where high levels of structural
unemployment among the youth is till more prevalent thanin other emergingeconomies. Accordingto the
National Planning Commission (2012: 98), South Africais experiencing a youth bulge, and this represents an
opportunity for positive growth if young people are meanngfully employed, but posesa potential for grave

socialinstahlity if they are not. While low skilllevelsand lackof experiencearewidely known asthe primary
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causesof unemployment amongst youth, it is also becoming increasingly apparent that a large number of

young graduates are unable to find employment due to an education system that is supplyingindustry with
skillsthat are either inadequate or irrelevant. Globally, apprenticeship basedleaming remains the most
effective leaming methodology that produceshigh quality workers thathave the skillsthat employers actudly
need. One of the biggest challenges facing the Western Cge and the rest of the country is the millions
of young Sauth Africanswhowantto work, but cannot find ajob. The Labour Force Surveysreleased by Stas
SAon a quarterly basisreveal that the unemployment rate among youth (aged 15-34 years)is @nsigently
higher than the adult unemployment rate in all provinces. For instance, as of 2015 the South African
unemployment rate amongst adults (35-64 years)was edimated at 17 %, while it was a staggering 37 %

amongst young people.

It isegimatedthat approximately half amillion jobsremainvacant becauseof alackof the appropriate skills.
Theseshortages are felt particularly in the fields of mathsand scierce, with a lack of skillsin fields such as
engineering and ICT as well as a growing shoitage of vocational and technical skills (artisans) such as
electricians, welders and mechanics, which is seriously hampering economic growth. The national scarce
skills listreleased by national government revealsthat 18 of the top 31 scarceskills in tie country fall within
the artisan sector. Theshortage is set to worsen with the National Development Plan envisaging that the
country will needto produce 30 000 qualified artisans a year by 2030, whie the current annual production
rate isonly 13 000 ¢ and just under 1 000 in 2015 in the Western Cge. Thereare a number of reasons for

theseshortages,whichindude:

Poor mathsandscience pass raésat sclools;
Lackof awarenessof scarceskils andrelated employment opportunities;
Leamerspreferring to enrol at universities,whichthey view assuperior to technical ©lleges;

Negaive sodetal perceptions of the status of artisans; and

= =/ =/ =4 =4

A dhortage of funding andworkplace based leaning opportunities.

Education and skillswill improve acessto available employment opportunities. Thelow education and skills
levelsof the Bergivier Community are contributingto unemployment and poverty and arecause for concem.
Furthermore there appears to be a mismatch between the available job opportunities and the skills base

within the Gommunity.

Education and training opportunities are limited by the abserce of any tertiary (or technical) education
faciities in the Municipal Area. Bergrivieris the only Municipality in the West Goast District without a FET
Gollege. Thisis evidencedby the fact thatonly 6 %of sctool leavers have some form of tertiary education.
Thefollowingeducationalindicatorsfor Bergrivier Municipal Areaprovide adashboardoverview of the status

quo of education in the area:
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TABLE11: EDUCATIONAL INDICATORS: BERGRIVIER MUNICIPALITY

INDIATOR 2014 2015 2016
Leaner enrolment 7981 8126 8212
g\;eiroageleamer/ teacher 276% 334% 315%
Averagedropout rate 40% Not available 31.7%
Drop%in FET phase 28% Not available Not available
No of schools 20 20 20
Primary 21 21 21
Secondary 4 4 4
No of no fee schools 8 8 8
Matric passrate 924% 93.3% 92.6%

MERO 2017
Thefollowing table provides an overview of the number of leamersin Bergivier Municipality since 2012

on an annual basis:

TABLE12: BERGRIVIER MUNICIPALITY LEARNER ENROLMENT FIGURES

TOTALGRR IEARNERS TOTALGR1-7 LEARNERS 12 LEARNERS

2012 2013 2014 2012 2013 2014 2015 2012 2013 2014 2015

633 737 715 5647 5694 5662 6790 2426 2350 2332 3448

Westan Cape Government: Bergrivier Municipality Consolidated Jint Plnning Initiative (JP) Report 2014

AGURE G EARNER ENROLMENT IN BERGRPOIER 2016
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