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TOP LEVEL SERVICE DELIVERY AND
BUDGET IMPLEMENTATION PLAN

JUNE 2021



SUBMISSION OF THE DRAFT TOP LAYER SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN
(TL-SDBIP) FOR THE 2021/22 FINANCIAL YEAR BY THE EXECUTIVE MAYOR

The Municipal Finance Management Act, 2003, (Act 56 of 2003), requires that municipalities must draft, adopt
and submit to the Mayor the Top Layer Service Delivery and Budget Implementation Plan (SDBIP) following
the approval of the draft Integrated Development Plan and Budget as a strategic financial management tool
to ensure that budgetary decisions that are adopted by Council are aligned with the Integrated Development

Plan (IDP).

| herewith approve the draft Top Level Service Delivery and Budget Implementation Plan for 2021/22.
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NAME DATE
ALDERMAN RAY VAN ROOY

EXECUTIVE MAYOR OF BERGRIVIER MUNICIPALITY
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List | List List | List List List 500 characters | 500 choracters List Mun Ref; ! Assist Ref; | List charactiite i 200 choracters List List Number | Number . Number Number Number
Minut=: of Counell
Finance and A responsive and Municipal T Devaloping s Strengthen Municipal 100% compliance with Selection & meeting for
Office of the  |Administration [Core [accountable, i LA R a'nd . ablepand Financial Transt':-mation Recrultment Policy when vacant o romliancs with the selection  Empewer appolntment of top 2
1 |Municipal function] - affective and | : P Sustainability and posts within the 3 highest levels of " £omp i X paveling 1 1 Municipal Manager 1 levels & appointment  |Stand-Alone Percentage 100 100 100 100 100
3 " Z nstitutional accountable Development and Institutional 2 and recruitment policy people .
Manager Administrative and efficlent local Development aindtstration State further enhance P management are filled subject to letter and signed
Corporate Support government system Cood Governance B sidtably qualified candidates service contract for
level 2
Strengthen Attendance registers
el Finance and A skilled and Muntcipal To create an efficient, Developing a Financlal Municipal Improve staff productivity & Number of Leadarship Forum and/or copies of Power-
2 Administration [Core |capable workforce [Transformation and |effective, economic and |capable and < Transformation  |responsiveness through quarterly E P . |Empowering : Palnt presentation
Bng
2 |Municipal _ ; Sustalnabillty and 2 I . . Meetings and/er other leadership 1 1 Municipal Manager 4 .\ X Accumulative |Numkber 4 1 1 1 1
et function] - Human to suppartinclusive |Institutional accountable Development firther 2rhanse and Institutional  |leadership development meetings nitiatives people made ¢uring sessions
Resources growth Development administration State Development and/or initiatives and/ or programme of
Caood Governance
session held.
birasporlveand abethan [ffactively manage and ensure % of quarterly compliance with all
Office of the Finance and accounf'-: ble, Municipal To create an efficient,  |Developing a Finan::al Municipal compliance on a quarterly basis of all |T. SDBIP KPI's in respect of In-year performance
: Administration [Core 2 . Transformation and |effective, economic and |capable and BR Transformation |71 SDBIP KPI's in respect of accountable levels of Innovation and % reports and/or SDBIP
3 |Municipal functi H effective and (hstitutional bl D Systainability and d Instl e HEtavelsaf ) N 3 1 1 Iiuniclpal Manager 95% Stand-Alone  |Percentage |95 95 95 95 95
Managet unction] - Human efflcient local nstitutional accountable evelopment itherrhar and Institutional |zccountable levels of management in |menagement in accordance with |culture report generated from
Resources Development administration State Development ascordance with the performance the performance management the system
governmant system Gpod Governance z
management policy palicy
— A development- Municipal To create an efficlent. | Developing a Strengthen Municipal E@Iuate the performance of all staff %.Df performance evaluations of Mln!:Jt- : of evaluation
Office of the Administration [Non- |orientated publ Financial " with performance contracts (T12-T [a' staff with performance session of each staff
- public  |Transformation and |effective, economic and [capable and s Transformation |, " Empowering . -
4 |Municipal Systainability and I8) on an annual basis according to  {contracts (T 12 - T18) according to £ 1 Wunicipal Manager 100 membsr with a Last Value Percentage  |100 0 0 ] 100
core Function] - service and Institutional accountable Development and Institutional | people
Manager Huirad Resoitcas Inclusive citizenship |Development o e further enhance Bewnloormant the agreed upon performance the agreed upon performance performance contract
Good Governance s contracts before 30 June 2022 contracts before 30 June 2022 {T12 - T18)
Update the Eunomia system on a Munbsr of Euraril rebarts
Planning and A responsive and ¢ . Strengthen i monthly basis to ensure that there Is 3 ?
Office of the  |Development [Core  {accountable il 10 provide a Develaping 2 Financial Municlpal adherence to the regulatory and supmitted to EMC toenses e
_ . ‘Transformation and [transparent, ethical and |capable and A Transformation N adherence to the regulatory and |Innovation anhd Minutes of EMC A
5  |Municipal function] - Corporate {effective and : Sustainabillty and : statutory requirements of all relevant 1 1 Municipal Manager 11 Accumulative |Number 11 3 2 3 3
, R Institutional corrustion free Development and Institutional % ; . |statutary requirements of all culture Meeting
Manager Wide Strategic efficient local DeGelapient ikl pall st further enhance Divaloamant Ingislation and regulations and submit| reievari ISiislation ard
Planning (IDPs, LEDs) |government system P Cood Governance 7 te EMC in the month following the . g
regulations.
rronth of reporting
Final Audit Repart of
A responsive and , Strengthen Z 4
T wvide a | : .
Ccctte [ttt |l i ([0550000 (OSSP S o 5 |, et e e
6 |Municipal function] - effective and Viability and A > Sustainability and  |Financial Viability Y : _Y General In an audit report 1 1 Head Internal Audit 100 LETIE , Carry Over Percentage {100 0 ] 0 100
corrugtion free Development General in an Audit Report are cultura statements & PDO' s
Manager Governance Function |efficient local Management X further enhance  |and Management addressed by 30 June 2022 §
muniz’ pality State azldressed by 30 June 2022 for 2020/21 financial
governinent system Good Governance
year
A respersive and Strengthen . N
T t i 4 d
Office of the  |Internal Audit [Core  |accountable, Municipal Financial o.ciuete an efficlent 3 FInancial Muricipal Def'elnp & flsk BasetaldIC plan wath REAP with internal audit "
: . 4 effective, economic and |Fighting Transformation  |an internal audit plan (RBAP) {(MFMA - : Innovation and Audit Committee
7 |Municipal function] - effective and Viability and 7 Sustainability and % e % programme submitted to the 1 1 Head Internal Audit 1 Carry Over Number Ty 0 1] 0 1
X accountable Corruption and Institutional  |“2ction 165(2)(a)) & submit to Audit : cufturi minutes
Manager Governance Function |efficient local Management further enhance Audit Committee by 30 June 2022
adminlistration 2 Development Committee by 30 June 2022
government system Cood Governance
Planming and Aresponaive and To create an efficient, Developing a SHEnghEn Convene a Councillor & Senior Minkies of and/or
Office ot the |Development [Core  |accountable, Good Governance 3 = Financial Good Governance |~ - . . . . presentation at the
= 2 effeclive, economic and |capable and ? I'ianagement strategic planning Sirategic planning session held by |Innovation and 2 ;
8 |Municipal function] - Corperate |effective and and Public Sustainability and |and Public 1 1 Strategic Manager 1 strategic planning Carry Over Number 1 0 (1] 1 0
% : : accountable Development sesslon for IDP & budget process by |31 March 2022 cultura S
Manager Wide Strategic efficient local Participation sdmnftration State further enhance Participation 1 March 2022 and/or team building
Planning (IDPs, LEDs) |government system CGood Governance ’ session
Finance and aitel blish |
Administration [Non- |A resporsive and [ . Strengthen ) 1;25 P d's nd/
Office of the |core Function] - accountable, Goed Governance | To communicate eloping Financlal Good Governance | - Prifet madiaanc/ec
¥ . 1 y capable and : K Communicate with the publicona Number of editions and/ or Innevation and Head: press statements !
9 |Municipal Marketing, Customer |effective and and Public effectively with the Sustainability and |and Public 5 i 2 d 3 1 1 20 - Accumulative |Number 20 5 5 5 5
¥ : Pyvicy 3 Development ; r=gular basis through printed media fcommunications in printed media |culture “ommunication release d, including
Manager Relatlons, Publicity efficient local Participation public stat further enhance  |Participation internal andy
and Media Co- governmant system € Cood Governance i ane/el
orditation external newsletters
Planning and A resparsive and Devoloiiima Strengthen Regular ward committee meetings Number of ward committee Mmu‘tr”; o wardt‘
Office of the  |Development [Core  |accountable, Goed Governance  |To communicate capab!:a:d Financial Good Governance |and/or engagements before 30 June }muvetings and/or engagements I iy e co:}mr o8 mete ings
! on a
10 |Municipal  |function] - Corporate |effectly- and and Public effectivelywiththe %87 7 |sustainability and ~[and Public 2022 (conditional to the Covid-13  [before 30 June 2022 (conditional cum"r"' 1 5. (S 35 a:t b lioiga ‘_’t o [Accumuiative [Number |24 7 0 0 7
Manager Wide Strategic efficient local Participation public state P further enhance  |Participation | ckdown regulations and/or to the Covid-19 lockdown ! a8 a eh udn:e Iople : b
Planning (IDPs, LEDs) |governrnant system Good Governpance e|ections) regulations and/or elections) EAchWEC commaes
per engagement




Develop a well-functioning

Minutes of Economic

Planning and A responsive and Develoning a Strengthen communications department by Portfolio Committee
Office of the  |Development [Core  |accountable, Good Governance |To communicate i bl:afd Fipancial Good Governance |updating the content on the TV Number of reports submitted to et Head: Quarter 4 report to be
11 [Munleipal function] - Corporate |effective and and Public effectively with the De‘:raelc e Sustainability and |and Public screens in the reception areas at the |the Economic Development cul:tura C‘omr;'tunicat‘ion 4 submitted at first Accumulative |Number 4 1 1 1 1
Manager Wide Strategic efficient local Participation public sista i turther enhance  |Particlpation municipal offices and submit Pertfolic Committee i Economic Portfolio
Planning {IDPs, LEDs) {government system Good Governance quarterly reports to the Economlc Committee meeting in
Development Portfolic Committee July 2022)
i S D |
Finanes aid A responsive and Municipal To provide a Developing & 'trengthen evelo;? acu wﬂ.a of zero tolerance to )
Office of the Administration [Core accountable, P e nsoarent athteal ands | capable:ard Financial Goed Governance [corruption and dishonesty by the % of transgressions initiated in oG s Quarterly reports to
12 |Municipal affective and & Mgy P Sustainability and  |and Public efficient campletion of disciplinary  [terms of the Anti-Fraud and Municlpal Manager 100%  |Portfolio Committee or |Stand-Alone Percentsge |100 100 100 100 100
function] - Risk Institutional corruption free Development " culture 5
Manager efficlent local i further enhance  |Particlpation steps In terms of the Anti-Fraud and  |Curruption Poliey EMC when applicable
Management Development municipality State
government system Gaood Governance Corruption Policy
d St h
Finance and A fesparsivean Municipal To pravide a Developing a reangthen Munlcipal Enstire antinuous upg.rading ot Number of reports submitted to
Office of the : accountable, Financial electronic contract register on IMIS 1 ’
Administration [Core Transformation and |transparent, ethical and |capable and Transformation tha CFO after report has been Innovation and - Signed reparts <
13 |Municipal effective and 5 Sustalnability and % and submit bi-annual reports to CFO Municipal Manager 2 Accumulative |Number 2 0 1 ] 1
functien] - Risk Institutional carruption free Development and Institutional % i verified and signed by the culture submitted to the CFO
Manager Ninageriit efficient local e Py A munlclpality S further enhance Sy after Municipal Manager has verified Minicipal Manager
government system 2 P Good Gavernance e reports and signed it off P g
f Ca |
Finance and A responsive and Developing a Strengthen % of Capital budget spent of the gf;ce Di'::ebMuji]e::leth:::h:r
Office of the | Administration [Core |accountable, Municipa! Financial = abI: ngd Financial Basic Service Office of the Municipal Manager as at o5 3t 30 June 2022 [(F.’t\ctual & TnoveHn e Detailed Excel Capital
14 |Municipal function] - effective and Viabifity and To budget strategically P # Sustainability and _ 30 June 2022 [{Actual amount spent 5 : Municipal Manager 95 Report & Trial Balance |Carry Over Percentage |95 20 40 60 95
i . ; Development Delivery amount spent on capital culture
Manager Administrative and efficient lacal Management state further enhance on capital projects/Total amount projects/Total amaunt budgeted from VESTA
Corporate Support overnment syste Good budgeted for capital projects) X100
P PP & system ood Governance udg pital projects) X100] for capital projects) X100]
Finance and A responsive and o creits ah atfiisE Sk Strengthen Municipal Ensure the Implementation of the
Office of the  |Administration [Core |accountable, Municipal Financial ST a'nd = abw:‘a:d Fipancla Transfoprmatlon addlitional focus areas as per the Number of additlonal focus areas e Minutes of
15 |Municipal function] - affective and Viabllity and v & P Sustainability and : parformance contract and repertto  |implemented as per the i tAunicipal Manager | New KP| |Performance Stand-Alone Numkber 1 4] 1 0 1
X accountable Development and Institutional . g culture i
Manager Administrative and sfficlent tocal Management i further enhance Parformance Evaluation Panel bi- performance contract Evaluation Committee
administration State Development
Corporate Support government system Good Governance annually
i age of the Corporate AFS and Sectlon 71 In-
Finance and Strengthen he:pesariaged tha Compora 9 of Capital budget spent as at 30 FSiand Sect L
: A development- Municipal Developing a Municipal Services capital budget actually spent Year Monthly &
Administration [Core Financial June 2022{(Actual amount spent
Corporate R orientated public  |Transformation and capable and : Transformation  |on capital projects as at 30 June 2022 4 Innovation and Director Corporate Quarterly Budget
16 function] - y To budget strategically Sustainability and | an capital projects/ Total amount > 95 Last Value Percentage |95 0 20 50 95
Services N service and Institutional Development and Institutional  |(Actual amount spent on capital _ " culture Services Statement compiled
Administrative and ] s . further enhance budgeted for capital projects) X )
Corporate Supot inclusive citizenship |Development State ool Goverancs Development projects/ Total amount budgeted for 100] from VESTA Financial
s capltal projects) X100 System each menth
Finance and A responsive and " y Strengthen . Commence with the facilitation of the
: % Municipal To create an efficient, |Developing 2 Municipal B .
Administration [Core |accountable, I Financlal review of the staff establishment as |Number of staff establishment .
Corporate Transformation and |effective, economic and |capable and s Transformation 2 Innovation and Human Resources Minutes of EMC
17 function] - effective and S Sustainability and 7 to comply with the time frames of reports submitted to EMC by 30 A Carry Over Number 1 0 0 0 1
Services ’ . Institutional accourntable Development and Institutional 3 i culture Manager Meeting
Administrative and efficient lacal further enhance stich a review within 12 months after |June 2022
Development administration State Development
Corporate Support government system Good Governance a local government election.
A 1 D |
Finance and fesponsive.and To provide a |Developing a S*.crengthen Municipal e c? 3 cu]turt-a of s6rotaleranceito I T
oot Administration [Non accountable, Good Governance atsarentathical A |eacablé snd Financial Trsnsformation corruption and dishonesty by the 9% of transgressions initiated in b E aha it Resatrees Quarterly reports to
18 B 2 o effective and and Public R > I Sustalnability and : efficient completion of disciplinary  |terms of the Anti-Fraud and 100%  |Portfolioc Committee or |Stand-Alcne Percentage |100 100 100 100 100
Services core Function] - Risk corruption free Development and Institutional : z culture Manager W
efficient local Participation further enhance steps in terms of the Anti-Fraud and  |Carruption Policy EMC when applicable
Management municipality State Development .
government system Good Gavernance Corruption Policy
it 955 of traini
Finance and A skilled and 3 To create an efficient,  |Developing a Auerethen Municipal %0 ram",’s hudgzt spant by 20 .
Corporate Administration [Non- |capable workforce Minicihal financial effective, economlc and |capable and financlal Transformation June 2022 to implement the Wark % of the training budget spent by E wering Director Corporate MontiyTrial Balance
19 P P . |Viability and 5 i Sustalnability and SR Place Skills Plan (Total amount spent |3C June 2022 to implement the fipe 2 P a5 Report & Quarterly Last Value Percentage |95 Q 20 50 95
Services core Function] - to support Inclusive accountable Development and Institutional X people Services
Management further enhance on training/Total amount Work Place Skills Plan Budget Statement
Human Resources growth administration State Development
Good Gavernance budgeted)x100)
4 : g Strengthen X
Finance and A skifled and Municipal To create an efficient,  [Developing a i Municipal Develop an annual departmental g
4 Financial No of strategles submitted to Minutes of Corporate
Corporate Administration [Non- |capable workforce |Transformation and |effective, economicand |capable and Transformation  |strategy for Human Resources and Empowering Human Resources
20 2 Sustainability and o s Perifolio Committee by 15 1 Services Portfolio Carry Over Number 1 0 1 0 0
Services core Function] - to support inclusive |Institutional accountable Development and Institutional  [submit to Portfolio Committee by 15 people hanager
further enhance Dacember 2021 Committee
Human Resources growth Development administration State Development December 2021
Good Governance
Finance and A skilled and IMunicipal Tocreste anefficient, |Developinga |- -nELEn Municipal Develop an annual departmental
B2 4 Ping Financtal E ¥ P : P No of strategies submitted to Mohility and : Minutes of Corporate
Corporate Administration [Core |[capable workforce |Transformation and |effective, economic and |capable and : Transformation  |strategy for Planning and 3 IManager Planning
21 : Sustainability and x : ¢ . |Pertfolic Committee by 15 spatial 1 Services Pertfolio Carry Over Number 1 0 1 0 0
Services function] - Property |to support inclusive |institutional accountable Development and Institutional  {Development and submit to Portfolio 2 and Development
: 2 further enhance . Dacember 2021 transformation Committee
Services growth Development administration State Developmeant Committee by 15 December 2021
Good Governance
Effectively manage and ensure % of quarterly compliance with all
) d S h
Finance and ::':fat:i: L Municipal To create an efficlent,  [Developing a F::::?;n Municipal compliance on a quarterly basis of all |[TL SDBIP KPI's in respect of In-year performance
Corporate Administration [Non- ey ¥ Transformation and |effective, economic and |capable and FaNa Transformation  |TL SDBIP KPI's in respect of accountable levels of Innovation and [Hirector Corporate reports and/or SDBIP
22 5 effective and s Sustainability and . _ X 95% Stand-Along Percentage |95 95 95 95 95
Services core Function] - ot faond Institutional accountable Development e e and Institutional |atcountable levels of management in |management in accordance with |culture Services report generated from
Human Resources Development administration State Development ascordance with the performance the performance management the system
governmant system Good Governance

management policy

palicy




A responsive and

Strengthen

Evaluate the performance of all staff

% of performance evaluations of

Minutes of evaluation

Finance and icient, loping a Municipal
o - any 4 accountable, Murlcipal 1ocreata an e?ﬁcn‘en Develoging Financial e with performance contracts (T 12 -T |all staff with performance . sassion of each staff
Corporate Administration [Non- Transformation and |effective, economic and |capable and ; Transformation % £ i Innovation and Director Corporate X
23 . affective and : Sustainability and STy 18) on an annual basis according to  |contracts (T 12 - T18) according to 100%  |member with a Last Value Percentage  |100 0 V] 0 100
Services core Function] - o Institutional accountable Development and Institutional culture Services
il REEO ERs efficient local Davelopment drinstratian Stite further enhance Devalonieht the agreed upon performance the agreed upen performance performance contract
gavernment system P Good Governance P contracts before 30 June 2022 contracts before 30 June 2022 (T12-T18)
2 s h .
A responsive and Municipal To provide a Developing 4 trengthen Municipal Ensure c.ontmuous upgrading of the  {Number of reports of Fontra:t
AT ata Finance and accountable, Franstorm ation and |transparant ethical arel. |capabia sid Flnancial T s i electronic contract register on IMIS  |register on IMIS submitted to Vs HSH ahd Manager Slgned reports
24 P Administration [Core |effective and i - R Sustainability and = and submit reports bi-annually to the {Municipal Manager by 30 June Administrative 2 submitted to the Carry Over Number 2 0 T o] 1
Services . Institutional corruption free Development and Institutlonal T - _ ; culture g i
function] - Finance efficient local further enhance Municipal Manager after Director 2022 after director verified report Services Municipal Manager
Development municipality State Development ) . h )
government system Good Governance verified the report and signed it off  |and signed it off.
Fi ri J h I i
:nar.mfz and. A responsive and Municipal Developing a Strengthen Regular reporting on Fh? Custamer Number of reports submitted to ] .
Eorbarate Administration [Core |accountable, P To communicate cagable and Financlal Good Governance |Care system by submitting reports on Bieachos’s mestings and Sandirg: | Innovstian and Ianager Minutes of Director's
35 |28 function] - effective and & effectively with the ’ Sustainability and |and Public statistics regarding customer care to |- er an € B Administrative New KPI |and Standing CarryOver  |Number |9 2 2 2 3
Services P i g Institutional : Development A A i 1 . |Committees on statistics culture B .
Administrative and efficlent local publie further enhance Participation the Director's meetings and Standing : Services Committee meetings
Development State ; regarding Customer Care
Corporate Support government system Good Governanca Committee
Finance and A responsive and = Strengthen Revise the Covid-19 Workplace Plan
Municipal To create an efficient, Developing a 2 " .
i Administration [Core |accountable, e e e econortlcani lcapabiaand Financial Good Governance |according to the Disaster Percentage of Revised Covid-19 Heiatioan HUrian Restikbes Approved Covid-19
2 P function] - effective and L  SEANM P Sustainability and |and Publlc Management Regulations and Workplace Plans submitted tathe | - = NewKPl |Workplace Planby  |Stand-Alone  |Percentage  |100% 100% 100% 100% 100%
Services P i 7 Institutional accountable Development 3 R G culture Manager g
Administrative and efficient local = further enhance  |Participation directives and submit to the Municipal Manager for approval Municipal Manager
Development administration State 2
Corporate Support government system Good Governance Municipal Manager
Fi nd A responsive and St h Number of kplace Skil
mar.we 2 pe . Municipal To create an efficient,  |Developing a fEneLaen Municipal Hm _er of Workpiace Skill Plan
Administration [Core |accountable, 4 Financlal submitted to LGSETA In
Corporate Transformation and |effectlve, economic and |capable and s Transformatlon  |Submission of Workplace Skills Plan Innovation and Human Resources Letter of Compllance
27 function] - affective and Sustainability and y accordance with relevant New KPI Carry Over Number 1 Q 0 [+] 1
Services : . . Institutional accountable Development and Institutional  {to LGSETA annually by 30 April 2022 . |eulture Manager from LGSETA
Administrative and efficient local L It crits further enhance Daalasrant legislation submitted by 30 April
Corporate Support government system i Good Governance P 2022
Finance and A responsive and Municipal B oraati B el loping a Number of reports submitted to
Administration [Core |accountable, 3 g ping Sustalnable and Gaood Governance . tha Portfolio Committee Minutes of Corporate
Corporate i Transformation and [the natural envirenment |capable and AR Ensure public environmental % 3 Empowering tianager Planning A
28 function] - effective and inclusive living and Public . regarding environmental New KP| |Services Portfolio Carry Over Number 2 (1] 1 V] 1
Services : . Institutional and mitigate the impacts | Development i awareness and education : people and Development :
Administrative and efficlent local environment Participation education conducted with the Committee
Development of climate changa State 2
Corparate Support government system public
5 100% of all complaints registered on |% of compfaints registered on
A d t
Finance and ac::r:z:: n To create an efficient,  [Developing a ii;::i::len Municipal I1MIS are being attended to within the {IMIS being attended to within the Minutes of Corporate
ion [Co! : Baslc S ffective, icand bl d i d b
29 Corp.oram Admln?stran:?n [Core effective and aslc Service effective, economic and |capable ani Sustainability and Transforma'tion Directorate and completed tfefore Directorate and completed before |Innovation and [iirector Corporate 100 Services Portfolio Stand-Alone  |Percentage  |100 100 100 100 100
Services function] - Risk 3 Delivery laccountable Devejopment and Institutional  [the end of the month following the  |the end of the month following  |culture Services i
efficient local £ further enhance 2 , Committee meetings
Management administration State Development date on which the complaint was the date on which the complaint
government system Good Governance
lodged was lodged
Finance and A responsive and o creati an atficlent Bialsines Strengthen Municipal Ensure the implementation of the
Administration [Core |accountable, Muni¢lpal Financial e ping Financial P additional focus areas as per the Number of additional focus areas 1 Minutes of
Corporate ; % i, effective, economic and |capable and Transformatlon 2 Innovation and Director: Corporate
30 function] - effective and Viability and Sustalnability and performance contract and reportto  |implemented as per the New KPI [Performance Stand-Alone  |Number 1 0 1 0 1
Services - accountable Developmant and Institutional : culture Services
Administrative and efficient local Management 7 further enhance Performance Evaluation Panel bi- performance contract Evaluat.on Committee
administration State Development
Corporate Support goverhment system Good Governance annually
Limit water losses to 12 % by 30 June |% of water losses due to losses
2022 due to losses incurred by theft, |ingurred by theft, lllegal
i iliegal connections, or wastage asa  |connections, or wastage as a
To develop and provide . . .
Aresponsive and ssitaiabte Bk bad Dvelsaing & result of deteriorating water result of deteriorating water Relevant note in
Water Management |accountable, : [ ping y - infrastructure by 30 June 2022 Infrastructure by 30 June 2022 . Annual Financial
Technlcal Basic Service community capable and Sustainable Service |Baslc Service 3 i Innavation and Director: Technical Reverse Last g
31 R [Core function] - effective and Dailvey o estrl et re i subbtr | Daselopiigt Delive Delive {(Number of Kilolitres Water {{Number of Kilolitres Water il o 10 Statemants for the \aki Percefitage |12 0 0 0 12
Water Distribution efficient local y el PP i P L ¥ Purchased or Purified minus Number |Purchased or Purified minus L year ended 30 June
government system b F:nent ik of Kilolitres Water Sold {including Number of Kilolitres Water Sold 2022
P Free basic watar ) / Number of {ircluding Free basic water ) /
Kilclitres Water Purchased or Purified {Number of Kilolitres Water
% 100} Purchased or Purified x 100}
To develop and provide Limit Linaccounted fopefactricity to ﬁl::azf)c:;?its:r::f:: ’;?'::'el:r::?
Vi
A responsive and B P 10 % by 30 June 2022 {{Number of : L Relevant note in
accountable systalriatte LUk snd Developing 8 Electricity Units Purchased and/or Ynits Purchasad and for Annuai Financial
Technical {Electricity [Core i Basic Service community capable and Sustainable Service |Baslc Service i Ganerated - Number of Electricity |Innovakion and Crirector: Technical Reverse Last §
32 % . . effective and , = i Generated - Number of Electricity 2 £ 10 Statemants for the Percentage |10 0 0 0 10
Services function] - Electricity Z Delivery infrastructure In support |Development Detivery Delivery . 7 Units Sold (Incl. Free basic culture Services Value
efflcient local Units Sold (incl Free basic electricity)) o year ended 30 June
of the spatial State = elactricity) }/ Number of
government system / Number of Electricity Units X 2022
development framework Electricity Units Purchased and/or
Purchased and/or Generated) x 100}
Generated) x 100}
PR— To develop and provide
Planning and acco:m:ble sustainable bulk and Developing a 95% of MIG conditional grant spent MIG report as signed
Technical Development [Core : Basic Service community capable and Sustainable Service |Basic Servica by 30 June 2022 to upgrade % nf MIG conditional grant spent |Innovation and Mirector; Technlecal by CFP and MM and )
33 3 . affective and . 5 95 2 T Last Value Perceritage |95 10 40 60 a5
Services function] - Project efflclent local Delivery infrastructure in support |Development [ Delivery Delivery infrastructure [(Tetal amount spent/ |by 30 June 2022 culture services send off to Provincial
M rent Unit of the spatial State Total amount allocated)x100] MIG office and COGTA
government system
devealopment framework
- To imprave transport 95% of conditional road maintenance
A responsive and "
accountable, systerns and enhance Developing a Gperational grant spent by 30 June | of conditional road Moklity and Annual submissions of
Technical Road Transport [Non- i Basic Service mability of poar isolated |capable and Sustainable Service |Basic Service 2022 [{Total amount spent/ Total > 2 He Director; Technical claims to Department
34 _ effective and g - : malntenance operational grant  |spatial 95 X Last Value Percentage |95 0 0 60 85
Services core Function] - Roads efficient local Delivery com-munities in partner-| Development Delivery Delivery allocation received)x100] as spant by 20 June 2022 s ation Carvices of Public Works befare
ship with sactor State budgeted In the Bergrivier PANEDY i iy 30 June 2022

government system

departments

Municipality Operational Budget




A resporsive and

To develop and provide

Monthiy Budget

Planning and et sustainable bulk and Developing a 85% of the capital budget of ok casil Budset of Dirediotate: Statement-transfers
Technical Development [Core % Baslc Service community capable and Sustainable Service |Basic Service Directorate: Technical Services spent . P u £e "|Innovation and Director: Technical expenditure (Table C7)
35 i effective and Technical Services spent by 30 95% Last Value Percentage |95 0 20 40 95
Services function] - Project efficient local Delivery infrastructure In support |Development Delivery Delivery by 30 June 2022 {(Total amount June 2022 culture Sarvices of Section 71 In-Year
Management Unit . of the spatial State spent/Total allocation recelved)x100) ! Monthiy & Quarterly
government systam
development framework Budgetl Statement
A responshie and To conserve and manage |Developing a
t countubl Good Gove e Rat bii s )
Technica! Wasts Matiagement. e n i 00¢ BOVENANCE  |the natural environment capable and Sustainable Service |Basic Service sae puOlc.awareneas o rec.yc Ing L Empowering Director: Technical Pamphiets & notices
36 [Core function] - effective and and Public 2 to reduce household waste with Number of awareness initiatives 2 e Accumulative |Number 2 ] 1 Is] 1
Services , and mitigate the Impacts |Development Dulivery Delivery B people Services distributed
Recycling efficient local Participation awareness [nitiatives
of climate change State
government system
95% spend of transferred funds for
A ive and th1e impl tati
Waste Management ac;sﬁ:;e To conserve and manage | Developing a I\:I‘JZi:-Ts:seTaTo:t:r; l:j:utiapproved T
Technics' [Core function] - Solid n & Basic Service the natural environment |capable and Sustainable Service |Basic Service b % of funds transferred spend by  |Innovaiion and [tirecter: Technical o
37 4 5 effectiv and Z programme by 30 June 2022 {{Total : 95% Belgiun Federal Last Value Percentage |95 (4] 30 40 95
Services Waste Disposal Delivery and nytigate the impacts |Development  |Dslivery Delivery 31 June 2022 culture Services
efflcient local amount spent/ Total approved Government
{Landfil Sites) of climate change State
government system hudget) x 100} {(subject to In
international funding
To develop and provide
( iy Supply Systel
A responisiva and sustainable bulk and Developing a 95% water quality level obtained as Mr,'mt ¥ Supply System
v Water Management |accountable, 3 i > : A - Drinking Water Quality
Technica . Basic Service comrunity capable and Sustainable Service |Basic Service per SANS 241 physical & micro % water quality level as at 31 Innovation and ftirector: Technical
38 4 [Non-core Function] - |effective and g 95% Performance Report & |Last Value Percentage |95 0 95 0 95
Services " Delivery infrasiructure in support |Development Celivery Delivery |parameters as at 31 December 2021 |Dacember 2021 and 30 June 2022 |culturs Services
Water Treatment efficient focal Excel Summary of
overnrrient system of tha suathal state and 20 June 2072 Drinking Water Quality
0 ¥ develipment framework &
To create innovative Sign SLA’s for each development to
Planning and A resporsive and partnarships with sacter Davatsatigs facilitate an environment conducive
e Development [Core  |accountable, Basic Sarvice departments for s ablepa:d St tainabia SArice | Bast Seruise to infrastructure development in % of developments with Signed | Mobillity and Diecise Tachital
39 : ik functienj - effective and improved education P % partnership with the developer SLA's with developers and/or spatial Fin 100%  |Signed 5LA’s Stand-Alone  |Perceatage |100 100 100 100 100
Services Dalivery Development Delivery Delivery ¢ ¢ x s Services
Development {efficient local outcomes and s and/or investors, Signed SLA’sftotal  |investors transformation
Facilitation government system opportunities for youth number of developments where SLA's
develcpment are reguired)
Planni nd i maj
Dle:;:gr:ent [Core Sustainauie himan To develop, manage and Developing 2 ? lﬂ:::iﬂ‘;’l:i‘:g’::::: sr:sesrionsf;d
Technici! P settlements and Basic Service P & capable and Sustainable Service |Basic Service K ¥ Number of reports submitted to  |lnnovation and [irector: Technical Minute « of Technical .
40 £ function] - X s regulate the built submit repart to Portfollo Committee 2 % 4 ; Accumulative |Number 4 1 1 1 1
Services improves quality of |Delivery Development Delivery Delivery s i tha Portfolio Committee culture services Portfolio Committee
Development _ envirunment with findings and law enforcement
. househe:d life State 5
Facilitation actions Instituted
Planning and
Decent Facilitate an
Development [Core p L Create full time equivalents (FTE's) in
Service Local Ec I b 4 ctor: Technlcal PWP [erf
41 Tacinica function] - Economic eniplaymant - St To allaviate poverty Econpmy and enabling A terms of the EPWP programme by 30 Homber ot FTE créated by S0 Growt1 and jobs I:!lre. [ echinic 65 AR Performance Accumulative |Number 65 0 0 0 65
Services through Inclusive Delivery Development environment for  |Development June 2022 Services Report
Development/ i June 2022
economiz growth &conomic growth
Planning
% 100% of all complaints registered on (% of complaints registered on
A d
Finance and aczf;"t;: n To create 2n efficient,  |Developinga ':it:::ﬁ:le" Municipal IMIS are being attended to within the |IMIS being attended to within the
ic: B ic Servi feciive, i : Irector: I inutes of Techni
&2 Technical Adml.mstratrcn [Core stfoctimand Basic Service effecuve, economicand jcapable and sustainability and Transfo(maflon Directorate and completed l?efore D+ ectorate and completed b.efnre Innovation and Oirector: Technica 100 Minute .; of e«:h.nlcal Stand-Alone  |Percentage  |100 100 16 100 100
Services function] - Risk Delivery accountable Development and Institutional  |ine end of the month following the  |the end of the month following  |culture Services Portfolio Committee
efficient local further enhance 3 5
Management admiiistration State Development date on which the complaint was the date on which the complaint
governrnent system Good Governance
ladged was lodged
A i St h ti t
Finance and respionsive and To create an efficient, Developing a renethen Municipal Ensire sontiniows upgradingof the.  |Number of repatts/dt _cmmac
7 5 accountable, _ . Financlal electronic contract register on IMIS  |reggister on IMIS submitted to § Signed reports
Techniga’ Administration [Core : Basic Service effectuve, economicand {capable and Transformation ; i Innovation and Director: Technical %
43 : effective and 2 Sustainability and and submit reports bi-annually to the |Municipal Manager by 30 June 2 submitted to the Accumulative |Number 2 0 1 0 1
Services function] - Risk X Delivery accountabie Development and tnstitutional i culture Services :
Menaseiisi efficient local R hatn Shia further enhance P Municipal Manager after Director 20122 after director verified report Munlcijal Manager
g governraent system - Cnod Governance P verified the report and signed it off  [and signed It off.
. x ¢
:cr;s:;r_jzr: 2nd 2 camrlinicats Developinga :f;:':if:le " Municipal Revision of the technical functions in :'e::r::lcffu::::::TnDth:hl:tackom
Technica Electricity [Core : ¥ Basic Service ; lcapable and Transformation  |t1e Blackout plan and submit-to : Innovation and [Mirector: Technical Minut: of Technical
44 % < effective and jeffectively with the Sustainability and S L Plan and submit to Technical Sl 1 . Carry Over Number 1 o] 0 0 1
Services function] - Electricity Delivery Development and Institutional |7 =chnical Portfollo Committee by 30 = cultura Services Portfalio Committee
efficient local public further enhance Portfolio Committee by 30 June
State Development June 2022
gavernrient system CGuod Governance 2022
To develop and provide i
ve and
Finance and Aresponsive sy sustairable bulk and Ravision of the maintenance plan in Number.cf frialFenance plens
) ) accountable, N . 5 re-vised in respect of all current "
Technical Administration [Non- Basic Service community Economy and Sustainable Service |Basic Service raspect of all current infrastructure Innovation and Director: Technical Minute = of Technical A
45 ¢ effective and 3 3 X ) infrastructure and submitted to 1 g ? Carry Over Number 1 0 0 0 1
Services core Function] - Asset : Delivery infrasiructure in support {Development Celivery Delivery and submit-to Technical Portfolio 3 * : culture Sarvices Portfolip Committee
efficient local . Technical Services Portfolio
Management of the spatial Committee by 30 June 2022 <
gavernriznt system Crmmittee by 30 June 2022
develupment framework
A respotisive and ; Evaluate the performance of all staff |% of performance evaluations of Minute  of evaluation
Finance and Municipal To create an efficient, R = 5
_ : 2 accountable, . v . with performance contracts (T 12 -T |a * staff with performance ; 3 session of each staff
Technica: Administration [Core Transfarmation and |effective, economic and [Economy and Sustainable Service |Basic Service . . . Empowering Nirector: Technical
46 3 effective and : 18) on an annual basis according to  |contracts (T 12 - T18) according to 100% |membsr witha Last Value Pereentage |100 0 0 0 100
Services function] - Human o Institutional accountahle Development Celivery Delivery people Services
efficient local & the agreed upon performance th# agreed upon performance performance contract
Resources Development admiristration

governm.ant system

cpntracts before 20 June 2022

contracts before 30 June 2022

(T12 - T18P




Effectively manage and ensure

% of quarterly compliance with all

Planning and A ) d St h
Annibe:an PeRonsean Municipal To create an efficient,  |Developing a renethan Municipal campliance on a quarterly basis of all [TL SDBIP KPI's in respect of In-year performance
; Development [Core  |accountable, i Financial i A X
Technica s Transformation and |effective, economic and |capable and Transformation 7I. SDBIP KPI's In respact of accountable levels of Innovation and [irector: Technical reports and/or SDBIP
47 : function] - Corporate |effective and s Sustalnability and % ) E a5 Stand-Along Percentege |95 70 70 70 a5
Services Wide Strategic efficient local Institutional accountable Development fiirthar arhancs and Institutional  |a:countable levels of management in |management in accordance with |culture Services report generated from
. - i Development administration State Development accordance with the performance the performance management the sy=iem
Planning {IDPs, LEDs) |government system Good Governance 2
management policy palley
st I
Finance and Aresponsive and To preovide a Developing a Lreng_then Municipal |JSVE|O|.)a cultute ofizarotolersnce to -
Technlcs Administration [Non accountable, Good Governance rarasrant athléal and. leapabie snd Flnancial Transformation corruption and dishonesty by the % of transgressions initiated in InovaHGRaRY Director: Technical Quarterly reports to
48 O ¥ effective and and Public S P Sustalnability and efficient completion of disciplinary  [terms of the Anti-Fraud and : St 100 Portfolio Committee or |Stand-Alone  |Percentage |100 100 100 100 100
Services core Function] - Risk I corruption free Development and Institutional 5 culturs Services 5
efficlent local Participation 3 further enhance steps in terms of the Anti-Fraud and  |Corruption Palicy EMC when applicable
Management munizpality State Development a .
government system Good Governance Corruption Policy
i : .
mar?ce and. A responsive and : _ |vocreate aneffictent,  |Developing a Streng‘\then Municipal Ensure the implementation of the )
mi Administration [Core |accountable, Municipal Financial Financial » additional focus areas as per the N1.mber of additional focus areas Minutes of
Technica® effective, economic and |capable and Transformation Innoveltion and Director: Technical
49 function] - effective and Viability and Systainability and e erformance contract and reportto  |implemented as per the 5 New KPI |Performance Stand-Alona Numbher 1 0 1 0 1
Services i accountable Development and Institutional % culture Services : 2
Administrative and efficient local Management further enhance Parformance Evaluation Panel bl- performance cohtract Evaluation Committee
admiaistration State Development
Corporate Support government system Cood Governance annually
Ar ive and Stren
SN AIY : Developing a gthen Municipal Annual Financial
Financial Flnance and accougtable; aumicipal Financal —————— L Transformation | lmprove the net debt collection Number of outstanding debtor | Innovation and Accountant: Credit Statemants, supported
50 Administration [Core |effective and Viability and To budget strategically P Sustalnability and S P B Ve i £ 120 » SUpP Last Value Number 110 0 0 0 110
Sarvices 3 Development and Institutional  |perlod by 30 June 2022 days by 30 June 2022 culture Control by figures as per the
function] - Finance efflcient local Management further enhance - N
State Development VESTA {inancial system
government system Good Governance
ber of t
Monitor veriments in the operational Number of reports -submltte.d ©
A resporisive and Strengthen & thi: Finance Portfolic Committee
. 4 Developing a 3 ) Municipal budget in accordance with the MFMA ) N
Finance and accountable, Municipal Financlal | To grow and diversify Financial L to monitor veriments in the Head: Assets & Minute: of the
Financial : . capable and : % Transformation  |tu enable efficient and effective , Innovation and = Sl
51 A Administration {Core |effectiys and Viability and our revenue and ensure Sustainability and i operational budget In accordance Supply Chain 4 following Finance Accumulative |Numhar 4 1 1 1 1
Services : 5 ; Development and Institutional  |service delivery and submit reports to culture : E
function] - Finance efficient local Management value {or money-services further enhance N ) N w th the MFMA to enable anagement Portfolio Committee
State % Development the Finance Portfolioc Committee ona| .
government system Cood Governance efficient and effective service
quarterly basls
dellvery
Conduct 1 series of workshops in the
Fifanod ard A ekt Bevsloiiiaa Strengthen 2 major towns to business on Number of serles of workshaps
Financia! Administration [Core  |orientat I: o Municlpal Financlal |To grow and diversify o ablepafd Financial Municipal compliance with municipal SCM conducted to businesses on Head: Assets & b renfiter ol
52 i : Al i Viability and our revanue and ensure |7 Sustainability and  |Financlal Viability [regulation requirements to promote |compliance with SCM regulation  |Growth and jobs Supply Chain 1 ? gt Carry Over Number 1 0 1 0 0
Services function] - Supply service and : Development 8 2 g workshups conducted
A SN _ |Management value jor money-services further enhance and Management |[business opportunities in Bergrivier  |requirements by 31 December lvlanagement
Chain Management  |inclusive citizenship State : <
Cood Governance Municipal Area through the municipal | 2021
budget by 31 Dacember 2021
Percentage of Eunomia updates
5 hi date the
Finance and A development- Municipal To previde a Developing a Mengtnen Upda 8 Eunoma systanyon a to ansure the adherence to the Eunorm.a reports
. : 3 Financial Municipal onthly basls to ensure that there Is
Financlal Administration [Core |orientated public | Transformatlon and |transparent, ethical and |capable and % > o rezulatory and statutory Innovation and f generated by the
53 - Swstainabillty and  |Finahcial Viability |adherence to the regulatory and [Jirector Finance 12 : Stand-Alone  |Percentage |100 100 100 100 100
Services function] - Risk service and Institutional carrustion free Development requirements of all relevant culture Internai Auditor on
Maragsimant ehhie Gittionsi sl e oricioality stite further enhance  |and Management |statutory requirements of all relevant firancial legislation and update
nag: B F et Good Governance financial legislation and regulations i & € et
regulations
" A development- - Developing a Sltreng'then i Submit a bl-annual report for the Numbly ofteports sutsmitied for. ' _ )
il Finance and ofantated publlc Municipal Financial |To grow and diverslfy capable and Fipancial Municipal \writing off of unrecoverable debt to the writing off of unrecoverable i 2 nd Minutes of Financial
ek
54 Administration [Core P Viabliity and our revenue and ensure i Suystainability and  |Financial Viability ,g - dabt to the Financial Portfolio Manager: Income 2 Portfolis Committee  [Accumulative |Number 2 0 1 0 1
Services A service and ) Development the Financial Portfollo Committee by culture
function] - Finance 5 . IManagement value {or money-services further enhance  |and Management Committee by December 2021 Meeting
inclusive citizenship State % December 2021 and June 2022
Good Governance and June 2022
strengthen Achieve a payment percentage of Payment % as at 30 June 2022
Financial Flmnce anc :r?::g;[:imeur:ic Municipal Financlal (To grow and divarsify E: V::: l::da Hinanclal Municigal ﬂt:zrisCT;zgJ::Tai?:iilgfl:::s gi‘IJI:ﬂREva:E: C;:::ZDB:;:::;E ! Innovation and fnecountant: Credit Minupseofithe
55 4 Administration [Core L Viability and our ruvenue and ensure |0 Sustainability and  |Financial Viability g ¢ R [ v 96 |following Fimance lastValue  |Percentage [94.5 60 g0 %2 54.5
Services function] - Finance service and | Manegament it e ias Development Frsrrre R LR Ravenue - Gross Debtors Opening Opening Balance + Bad Debts culture Contro! B Holle Catiarites
Inclusive citizenship h i State & Coiarate & Balance + Bad Debts Written Written Off} /Billed Revenue) x
'ﬂaad
Off)/Billed Revenue) x 100) 100)
i b
Biwiica and A responsive and To provide 2 Developing a S. rengthen Municipal Develop a culture of zero tolerance to ] )
Einanclal Administration [Core accountable, Good Governance transzarent, ethical and |capable and Financlal rraratormation. |° srruption and dishonesty by the % of Identified transgressions iation i Quartely reports to
56 _ effective and and Public Sustainability and S afficlent completion of disciplinary initlated in terms of the Anti- T [lirector Finance 100 Portfollo Committee or |Stand-Alone Percentage (100 100 100 100 100
Services function] - Risk R corrugtion free Development and Institutional R X 2 culture X
efficient local Participation > further enhance staps In terms of the Anti Fraud and  |Frisud and Corruption Pelicy EMC when applicable
Management muni- pality State Development =
governmant system Good Governance Carruption Policy .
K visscnaiva ard Strengthen Effectively manage and ensure % of quarterly compliance with all
Finance and P {Municipal To create an efficient, Developing a Municipal eompliance on a quarterly basis of alt |T. SDBIP KPl's in respect of In-year performance
5 2 _ accountable, 5 Financial 3
Financial Administration [Core ¢ Transformation and |effective, economic and |capable and it Transformatlon | 7L SDBIP KPl's in respect of acrountable levels of Innovation and reports and/or SDBIP
57 o effective and Sustainability and i Director Finance 95 Stand-Alone  |Percentage |95 95 95 85 95
Services function] - Human o tcal Institutional accountable Development e and Institutional |accountable levels of management In |msnagement in accordance with [culture report generated from
Resources Development admiaistration State Development a:cordance with the performance the performance management the sy:tem
government system Good Governance
management policy pslicy
strength Evaluate the perf fall staff |% of parf: luations of inute s i
FisheE arid A resporysive and Municipal To creata anefficlent, |Developinga .reng‘t en Municipal w-a uate the performance of all staff |% of pe o.rmance evaluations o Mmfmw of evaluation
= y 3 : accountable, Fipancial with performance contracts {T12-T |a staff with performance iy session of each staff
Financiai Administration [Core : Transformation and effective, economic and |capable and o Transformation | . Innovalion and , :
58 effective and Sustainability and e 18} on an annual basis according to  |contracts (T 12 - T18) according to Director Finance 100%  |membar witha Last Value Percentage  |100 0 0 0 100
Services function] - Human Institutional accountable Development and Institutional culturs
Resources efficient local LR L Siate further enhance A PR the agreed upon performance th agreed upon performance performance contract
governrment system P Good Governance P contracts before 30 June 2022 contracts before 30 June 2022 (T12-T18P




A responsive and Strengthen Ensure continuous upgrading of the  |Number of reports of contract
FInance and Municlpal To provide a Developing a 2 Municipal X
: - accountable, Financial efectronlc contract register on IMIS  |register on IMIS submitted to i Signed reports
Financial Administration [Core Transformation and |transparent, ethical and [capable and 5 Transformatlon 8 4 Innovation and
59 X affective and : 3 Sustainability and : and submit reports bi-annually to the |Munlicipal Manager by 30 June Director Finance 2 submitted to the Accumulative  |Number 2 a 1 0 1
Services function] - Risk < Institutional corruption free Development and Institutional a3 3 . culture A
Management efficient local Bavelontant b Sogli Stete further enhance Devklorart Municipal Manager after Director 2022 after director verified report Municipal Manager
H government system P paity Good Governance E verified the report and signed it off  [and signed it off.
S Impl tth d
A development- - Developing a trengthen I mplement the approve I.Revenue Nymber of reports subn-.nitted to Nfiitas oF tha
Firanda Finance and Rt Municipal Financial |Te grow and diversify capable ard Fipancial Municipal Enhancement strategy to improve Finance Portfolic committee on Ihavatlonani foBowing Finance
60 4 Administration [Core g P Viabllity and our revenue and ensure 5 Sustainabillty and  |Financial Viability |revenue generation and collection the implementation of the i |Manager: Income 4 ng 5 Accumulative [Numker 4 1 1 1 1
Services = service and Development culture Portfolio Committee
function] - Finance Management value for meney-services further enhance  |and Management |and submit quarterly reports to the {approved Revenue Enhancement
Inclusive citizenship State = " Meeting
Good Governance Finance Portfolio Committee strategy
Fi d ive i t 30
nar.mc.e ani ‘ A responsiva and ; Dwisloplig Strengthen % of Capital budget spent as at 30 % of Capital budget spent as at 3 ) )
Financial Administration [Core |accountable, Municipal Financial casableand Financial Bt Eariica June 2022 [(Actusl amount spent on June 2022 [{Actual amount spent s Detailed Excel Capital
61 “ function] - effective and Viability and To budget strategically P Sustalnability and 3 b P on capital projects/Total amount Municipal Manager 95 Report & Trial Balance |Carry Over Percentage |95 19 40 60 95
Services Development Delivery capital projects/Total amount ¢ g culture
Administrative and efficient local Management State further enhance budgeted for capital projects) X100] budgeted for capital projects) from VESTA
Cerporate Support government system Good Governance ¢ el X100]
. 100% of all complaints registered on |% of complaints registersd on
ve and
Finance and :czs::t;‘zl: 2 To create an efficient, |Developinga i::;:ﬁ:rn Municipal IMIS are being attended to within the |IMIS being attended to within the
Financlal Administration [Core 4 Basic Service effective, economic and |capable and Transformation  |Directorate and completed before Directorate and completed before | Innovation and Director: Financial Minutes of Technical .
i d ’ Sustainabi d : -Al :ital 10 100 100 100 100
62 Services function] - Risk :g::‘:::tel;na! Delivery accountable Development f:;:;:aer:ll'::’n:: and Institutional  |the end of the month following the  |the end of the month following  [culture Services 300 Portfollo Committee Standshlorie; | Percritage 0
Management administration State Development date on which the complaint was the date on which the complaint
government system Good Governance
ledged was lodged
Finance and A respansive and X Strengthen Ensure the implementation of the
: To create an efficlent, |Developing a _ Municipal 2 i
S Administration [Core [accountable, Municipal Financial Financlal - additional focus areas as per the Number of additional focus areas . L Minutes of
Financial - oE effective, economic and |capable and e Transformation ¢ Innovation and Director; Financial
63 & funetion] - effectlve and Viability and Sustainability and /] performance contract and reportto  |implemented as per the New KP| |Performance Stand-Alone  [Number 1 0 1 o] 1
Services i accountable Development and Institutional : culture Services i
Administrative and efficlent local Management : further enhance Performance Evaluation Panel bi- performance contract Evaluation Committee
administration State Development
Corporate Support government system Good Governance annually
A responsive and Seeistives Strengthen Number of formal households that
Water Management |accountable, Municipal Financial i hl:a:d Financial Municipal receive piped water (credit & pre- Number of households which are e e Debtors Accrual Report
64 |Council [Core function] - effective and Viahility and To budget strategically De‘\}ilo " Sustainability and  |Financlal Viability |paid water) that is connected to the |billed for water or have prepald Sl Manager: Income 9218 |extracted from VESTA [Last Value Numker 5300 0 [’} 0 9300
Water Distribution efficlent local Management it P further enhance  |and Management |municipal water infrastructure meters as at 30 June 2022 Financial System
government system Gpod Governance network as at 30 June 2022
Debtors Accrual Report
i d St h Numb hold: \ESTA Financial
A responsive an ; (S — rengthen umber of formal hou.se olds ) Number of households billed for from VE anci
Electricity [Core accountable, Municipal Financlal canable s Financial Municipal connected to the municipal electrical N [ System: & CONTOUR
65 |Council effective and Viability and To budget strategically P Sustainability and  |Financial Viability |infrastructure network (credit & W o prep Manager: Income 10201 |pre-paid monthly last Value Number 10 000 0 0 0 10 000
function] - Electricity 1 Development . : (Excl Eskom areas) at 30 June culture B
efficient local Management TR further enhance  |and Management |prepaid eiectrical metering) (Excl 2022 { Contour + Active meters) electricity report
government system Good Governance Eskom areas) at 30 June 2022 (Conlog + Active
meters)
Numb |
Waste Water fresmonsiveand Developing a Stiengthen c;nnr:eztre:ftf::r: t::rljls;?hac,llifaste
Management [Core accountable, Municipal Financial . abI;angd Financial Municipal o sewar: & isbirk Number of households which are Frovation ahd Debtors Accrual Report
66 |Council e sffective and Viabifity and To budget strategically P Sustainability and  |Financial Viability s =N billed for sewerage at 30 June Manager: Income 7508 |extracted from VESTA |Last Value Numkber 7520 0 0 0 7520
function] - Waste Development for sewerage service, irrespective of culture 5
efficient local Management further enhance  |and Management : 2022 Financial Systern
Water Treatment S LSRR State e G ot emrce number of water closets {toilets) at
B Y 30 June 2022
A responsive and Developing a Strengthen
Waste Management |accountable, Municipal Financial s abiepa:d Financial Municipal Number of formal households for Number of households which are i S Debto s Accrual Report
67 |Councl| [Core function] - Solid |effective and Viability and To budget strategically i Sustainability and  |Financial Viability |which refuse is removed once per bitled for refuse removal at 30 VA Manager: Income 9600 |extractad from VESTA |Last Value Numbar 9620 o 0 a 9 620
* Development culture
Waste Removal efficient local Management state further enhance  |and Management |week at 30 June 2022 June 2022 Financial System
government system Good Governance
A respensive and " Strengthen
i 5 Developing a ¥
Fiance:arwd sccountable; fylunicipal Financhal capablogna | nencl Minlcipal Provide free basic water to ndigent | Number of households receiving |Empoweri Indigent Report
68 |Council Administration [Core |effective and Viability and To allaviate poverty oA Sustainability and |Financial Viabllity e ; % [ETRINETne Manager:Income | 1950 |extracted from Vesta |Last Value Number 2050 o 0 0 2050
- Development households frae basic water pecple :
function] - Finance efficient local Management Stats further enhance  |and Management Flnancial System
government systam Good Governance
nt Report
A responsive and . Strengthen indigent Repoi
Developing a extracted from Vesta
Firiarice and accolntio's, MunidipsiFlnancl capable and Fnande) Minicpal Provide free basic electricity to Number of households receiving |E erin| Financial System &
69 |Councll Administration [Core |effective and Viabllity and To allaviate poverty P Sustainability and  |Financial Viability |, i Y . 3 i e Manager; Income 1550 . L N Last Value Numhar 1800 0 0 0 1800
¥ Development indigent households frae basic electricity people CONTOUR pre-paid
function] - Finance  |efficient local Management further enhance  |and Management £
State monthly electricity
government system Goed Governance
report
A responsive and Strengthen
i i Developing a .
Financs and sccountahle, Munjcipal Flhaniclal capable and Hnancial Municipat Provide free basic sanitation to Number of households receivi Em| erin, Indigent Report
70 |Council Administration [Core |effective and Viability and To alleviate poverty P Sustainability and | Financial Viabllity | o fo e e |ENPeells Manager: income | 1650 [|extracted from Vesta |LastValue  |Numker  |1800 0 0 0 1800
: Development indigent households free basic sanitation people X
functlon] - Finance efficient local Management state further enhance  |and Management Financial System
government system Good Governance
A responsive and Strengthen
e . Developing a : _
Financa and accountable; Munidpal Financlal capable and Fhanehl Municlpal Provide free basic refuse removal to |Number of households receiving |Empowerin Indligent Repiort
71 |Council Administration [Core [effective and Viability and To allaviate poverty Sustainability and  |Financial Viability |, rem 4 ,D o % i B Iianager: Income 1950 |extracted from Vesta |Last Value Number 2050 0 0 o] 2050
| N Development indigent households frge basic refuse removal people
function] - Finance efflcient local Management further enhance  |and Management Financial Systern

government system

State

Good Governance




The percentage of a municipality’s

Stri of persol raini
Finance and A skilled and Municipal To create an efficient, Developing a 4 eng'then Municipal parsonnel and training budget peatp nnel and ¢ .ammg
. 2 Financial G budget spent on tralining [(Total Section 71 In-Year
Administration [Non- |capable workforce |Transformation and |effective, economic and |capable and e Transformation  |actually spent on implementing its : Empowering Director Corporate
72 |Council . % Sustainability and x expenditure on training/ total ¥ 1 Monthily & Quarterly  |{Last Value Percentage |1 o] 0 0 1
core Function] - to support inclusive |Institutionat accountable Development and Institutional  |workplace skills plan as at 30 June people Services
: : further enhance . personnel budget) /100] as at 30 Budget Statement
Human Resources growth Development admunistration State Development 2022 [(Total expenditure on
Good Governance A June 2022
training/total personnel budget)/100]
Financial viability measured into
oo ’ ty 5 Dabt to Revenue as at 30 June
municipality's abllity to meet its
A responsive and Strengthen . i 2022 {Short Term Borrowing + 2 :
Developing a g ; service debt obligations as at 30 June Annual Financial
Finance and accountable, Municipal Financial capable and Financial Municipal 2022 (Shart Term Borrowing + ank Bank Overdraft + Shart Term liedaEah shd oteintat Biiaaet Statamants. st
73 |Councll Administration [Core |effective and Viability and To budget strategically P Sustainability and  |Financial Viability ! wing Lease + Long Term Borrowing + bepllya 24% oL Last Value Percentage |25 0 [v] 0 25
i < Development Qverdraft + Short Term Lease + Long culture and Treasury Office by figures as per the
function] - Finance  |efficient local Management further enhance  |and Management 4 Leng Term Lease) / Total .
State Term Borrowing + Long Term Lease) / VESTA financial system
government system Good Governance 2 . |Operating Revenue - Operating
Total Operating Revenue — Operating Cenditional Grant)
Conditional Grant)
A responsive and Strengthen Financial viability measured in terms
Pt Developing a B gt & v 4 Swrvice debtors to revenue as at Annual Financial
Finance and accountable, Municlpal Financtal capable and Financial Municlpal of outstanding service debtors as at 30 June 2022  {Total outstanding Jinnovation and ACE R Brdiat statasnts snportd | Revers Last
74 |Councit Administration [Core |effective and Viability and To budget strategically |~ Sustainability and |Financlal Viabllity |30 June 2022 (Total outstanding : 2 e i S 45 R 14 Percantage |45 0 0 0 45
5 Development . service debtors/ revenue received | culturs and Treasury Office by figures as per the Value
function] - Finance efflcient local Management further enhance  [and Management [service debtors/ revenue received for H
State 3 for services) VESTA tinancial system
government system Good Governance services)
Financial viabllity measured in terms
: ¥ i : Cost coverage as at 30 June 2022
of available cash to cover fixed :
. {{Cash and Cash Equivalents -
operating expenditure as at 30 June UnsssnE Canditional Grints
A responsive and s Strengthen 2022 ({Cash and Cash Equlvalents — nap .
< Developing a ; g 3 QOverdraft) + Short Term Annual Financial
Finance and accountable, Municipal Financial cacablaaid Financial Municipal Unspent Conditional Grants — Investment) / Monthly Fixed inovation and Accountant: Budeet O
75 |Council Administration [Core |effectlye and Vlability and To budget strategically P Sustainability and  |Financial Viability |Qverdraft) + Short Term Investment ) ks 5 v : € 2.25 S PP Last Value Numkber 2.5 0 0 0 25
2 B Development X QOperational Expenditure excl culture and Treasury Office by figures as per the
function] - Finance  |efficient local Management further enhance  |and Management |/Monthly Fixed Operational 2 R 3 @
State : : {Depreciation, Amortisation, and VESTA financial system
government system Good Governance Expenditure excl (Depreciation,
2 Pravision for Bad Debts,
Amortisaticn, & Provision for Bad X .
¢ Irnpairment and Loss on Disposal
Debts, Impairment & Loss on Disposal of Assets])
of Assets))
To create innovative
ive and artnerships with sector
Community and Social AL responEiv Fartn P Improving Promote a safe, 95% spent of library grant by 30 June " .
3 £ accountable, departments for N ! . k . i . Director Detaile.] Excel Capital
Community Services [Core Baslke Service ke i Education, healthy, educated |Basic Service 2022 i.t.o approved business plan % of library grant spent by 30 Empowering ” X
76 A 4 effective and improved education _ i 3 Communlty 95 Report & Trial Balance |Last Value Percentage |95 10 25 50 95
Services function] - Libraries 3 Delivery training and and integrated Defivery [(Actual amount spent/Total June 2022 people 3
! efficient local outcomes and _ _ " y fervices from VESTA
and Archives innovation community allocation received)x100]
lgovernment system opportunities for youth
devalopment
Collect 95% of budgeted Income by
Si re To budget strategicall romote a safe,
PUb"F ataty [(.:o All people in south i . de Tatugically, : 4 3 30 June 2022 for speeding fines (Excl |% of budgeted income for £ Director Detaile| Excel Capital
Community  |function] - Police Basic Service grow and diversify our  |Building Safer  |healthy, educated |Basic Service AR Safe ard Cohesive
77 0 Africa protected Z budgeted debt provision) [(Actual speeding fines collected by 30 Community 95 Report. & Trial Balance |Last Value Percritage (95 0 0 0 95
Services Forces, Traffic and Delivery revenue and ensure Communities and Integrated Delivery communities G5
Street Parking Cortrol and feel safe e Gy amount collected/total amount June 2022 Services from VESTA
g .4 budgeted) x 100]
ive and Sf I
A responsive a To budgst strategically, |Developing a !:reng'then Collect 95% of budgeted incorne by g . )
Communif Sport énd Recteatjon: |accolntable, Basic Service row and diversify our {capable and Eln=ngal Basic Service 30 Jine 2022 for resoets {Exc| % of budgeted income for resorts |Innovation and Hlrector Detsile Excel. Capital
78 ty [Core function] - effective and B 5 e Sustainability and budgeted debt provislon)[{Actual ¥ Community 95 Report & Trial Balance |Last Value Percentage |95 10 35 65 95
Services N . i Delivery revenue and ensure Development Delivery collected by 30 June 2022 culture
Recreational Facilities |efficient local alug for ronasarvisas]state further enhance amount collected /total amount sarvices from VESTA
government system % i Good Governance budgeted)x100]
A responsive and Strengthen Develop a culture of zero tolerance to
Finance and To provid Developing a 1 i
o Admr:nistration [Core accountable, Good Gavernance _t:;:r :re:: swicarsnd | ahl:’a:d Financlal ‘T‘:::I;:)r:rlsatiun corruption and dishonesty by the % of transgressions initiated in T g Director Quarte ly reports to
79 et 2 effective and and Pubfic Vi ’ 2 Sustainability and efficient completion of discipllnary  |terms of the Anti-Fraud and fommunity 100 Pertfolio Committee or |Stand-Alone  |Percentage {100 100 100 100 100
Services function] - Risk corruption free Development : and Institutional , 7 culture i
afficient local Participation further enhance steps In terms of the Anti Fraud and  |Cerruption Policy Services EMC when applicable
Management municipality State Development
government system Good Governance Corruption Policy .
An effective,
mance o
competlitive and To facllitate an Facilitate an WMohitot the perfor 3 f_ . Number of reports submitted N
3 : . Bergrivier Tourlsm Organisation in Director Minutes of Community
Community Other [Core function] 4responslve Local Economic environment for the Inclusive Rural  |enabling Local Econemic from BTO to the Economic : : X ]
80 accordance with the SLA by 30 June b Growi" and jobs Community 4 Services Portfolio Accumulative  |Number 4 1 1 1 1
Services Tourism economic Development creation of jobs and Economy environment for  |Development 3 Paortfolio Committee by 30 June N
5 2022 and submit reports to the “grvices Committee
infrastructure small businesses economic growth : E 2022
Economic Portfolio Committee
netwark
An effactive,
Community and Social " .t. Facllitate the upgrading of at least 1 {Number of community halls
. competitive and Promote a safe, Municipal 7 i
: Services [Core ; To promote a safe ; : community hall in the municipal area jupgraded in municipal area and Director Minutes of Community
Community N responsive Basic Service Building Safer healthy, educated |Transformation _ Innowvation and R}
81 function] - s enviranment for all who e < &nd submit report to Community report submitted to Community Community 1 Services Portfolio Carry Over Numlbser 3 ] [+] 0 1
Services economic Delivery Communities and Integrated and Institutional N % : culture : p
Community Halls and |, live in Bergrivier Service Portfolio Committee by 30 $evice Portfolio Committee by 30 services Committee
E infrastructure community Development
Facilities June 2022 June 2022
network
unity and Social Promote a safe, Davelop a Disaster Ma n r of Disaster Manageme
< Com‘m by All people in south To promote a safe : $ P nagement Nt,m_be 8 s 1 Director Minute s of Community
Community  |Services [Non-core Basic Service Bullding Safer  |healthy, educated |[Baslc Sarvice Contingency Plan and submit to Cratingency Plans developed and |Safe and Cohesive :
82 . t Africa protected environment for all who X = i . 2 Lommunity 1 Services Portfolio Carry Over Number 1 0 1 0 0
Services Function] - Disaster Delivery <. Communities and integrated Delivery Pertfolio Committee by 31 December |submitted to Portfolio Committee |communities ;2
and feel safe live in Bergrivier Sarvices Commilttee
Management community 2021 by 31 December 2021
- Number of festive season
Community and Social Promote a safe, Compile a fastive season
il I To promote a safe s plans sub s i
Community Services [Non-core All pecple In south Baslc Service pr ¥ Building Safer healthy, educated |Basic Service preparedness plan and submit to the prﬂpa.rednas P B mltterfl o Safe and Cohesive Riractor Minuere of Com.mumrv
83 2 Africa protected environment for all who i i ; the Director Community Services Lommunity 1 Servige.s Portfolio Carry Over Number 1 1 o] 0 0
Services Function] - Disaster and feel safe Delivery live I Bergrivier Communities and integrated Delivery Director Community Services for Mt aroval BAFErE:20 Sataibar communities Sqiicas Colitin
Management g community approval before 30 September 2021 PP hAsiTy E
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To promote healthy life

Sport and Recreation |A development- Promote a safe, Munlcipal Submit to the National Lottery a Number of funding applications e
X ! styles through the + : - Director
Community  |[Non-core Function] - |orientated public  |Baslc Service . |healthy, educated |Transformation |funding proposal for sport submitted to the Natlonal Lottery |Empowering X
84 Z provision of sportand  [Soclal Protection . % Community New KP| |Copy of application Carry Over Number 1 Q 0 1 0
Services Sports Grounds and  |service and Delivery S thes facitits s and integrated and Institutlonal  {infrastructure and/or equipment by  |for sport infrastructure and/or people o dias
Stadiums inclusive citizenship community Development 31 March 2022 equipment by 31 March 2022 i
opportunities
Promote a safe, Number of by-laws reviewed
Public S: Col All le i h |Good Gavernal T Review tl -Law relati i
Community ublic Safety [Core ‘peop st 22 fice:jdo promate a.sate Bullding Safer  |healthy, educated |Basic Service mylay tha By:law .elatmg tothe relating to Impoundment of Safe and Cohesive [?:reczor Minutes of Council
85 function] - Licensing |Africa protected and Public environment for all who 4 impoundment of animals and submit | d N A Community New KPI Carry Over Number 1 0 0 0 1
Services . i Communities and integrated Delivery _ animals submitted to Council by |communities meeting
and Control of Animals |and feel safe Participation live in Bergrivier to Council by 30 June 2022 Services
community 30 June 2022
. Promote a safe, X Number of by-laws drafted A
Public Safety [C: All le in south |Geod G To pramote a saf I - to saf it
Comimimty. |; - Safety [Corm pecpleip s [SeonCemmence; [1s pramata sty Bullding Safer  [healthy, educated |Basic Service |0 o2 BY-law relatingtosafetyat | o cofetyatsportand  |Ssfe and Cohesive Directoe Minutes of Council
86 function] - Licensing |Africa protected and Public environment for all who ! sport and recreational events and 4 Community New KPI Carry Over Number 1 0 0 5 0
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A responsive and : Strengthen % of Capital budget spent as at 30
f % f dget t as at 30
Finance and accountable, Municipal Financial Dewsloplng Fipancial Municipal %t Cepital budgel:spent a5 & June 2022 [{Actual amount spent Director Detalled Excel Capital
Community i capable and Lesii T June 2022 [(Actual amount spent on . Innovation and
87 Administration [Core |effective and Viability and To budget strategically Sustainability and  [Financlal Viability 3 on capital projects/Total amount Community 95 Report & Trial Balance |Carry Over Percentage |95 0 20 55 95
Services i 5 Development capital projects/Total amount culture ,
function] - Finance efficlent local Management further enhance and Management " ; budgeted for capital projects) Services from VESTA
State budgeted for capital projects) X100]
government system Good Governance X100]
; Effectively manage and ensure % of quarterly compliance with all
A res ve and St h
Finance and ac;f;:z[: . Municipal To create an efficient, Developing a H;::fit;n Municipal cempliance on a quarterly basis of all |TL SDBIP KPI's in respect of [
Community  [Administration [Core b Transfarmation and |effective, economic and {capable and Transformation  {TL SDBIP KPI's In respect of accountable levels of Innovation and In year performance
88 - N effective and Sustainability and R " 2 . Cemmunity 95 Stand-Alone Percentege |95 95 95 95 85
Services function] - Human sicomiloeil institutional accountable Development e ahhasi and Institutional  [accountable levels of management in |management in accordance with |culture Services reports
Resources Development administration State Development accordance with the performance the performance management
government system Good Governance .
management policy policy
A i d h i i
Finaics ahd responsive an Municipal To create an efficient, Developing a Strengthen Municipal E\{aluate the performance of all staff |% of performance evaluations of ; Minutes of evaluation
o barl Adiakilsoatlon fars accountable, Teansotration:and lettactve, seshonits and feapable snd Financlal Teansformation | ith performance contracts (T 12T |all staff with performance pis Director session of each staff
89 2 nity effective and i " P Sustainability and . 18) on an annual basis according to  |contracts (T 12 - T18) according to he Communlty 100 member with a Last Value Percentage  |100 0 0 0 100
Services function] - Human Institutional accountable Development and Institutional people
Resources efflcient local Bege T ation State further enhance o the agreed upon performance the agreed upon performance Services performance contract
government system it Goed Governance P contracts before 30 June 2022 contracts before 30 June 2022 {T12 - T18P
Ei i
Firns avid A responsiva and Municipal To pravide a Developing a SFrengthen Municipal Update the _unam a system on a Percentage of Eunomia updated Eunamia reports
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90 X X effective and < Sustainability and adherence to the regulatory and regulatory and statutory Community 12 4 Stand-Alone  |Percentage [100 100 100 100 100
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Management Development municipality State Development Gk X E ; updates
government system Good Governance legisiation and regulations legislation and regulations
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Finance and Municipal To provide a Promate a safe, Number of reports of contract
Il I t regist: IMis S d
Community Administration [Core A Peuple i Seuty Transformation and |transparent, ethical and |Building Safer  |hgalthy, educated |Basic Service electrcnlc‘contmc re.g eron iy register on IMIS submitted to Innovation and Blrector igned reporta
91 r Africa protected ¢ and submit reports bi-annually to the ¢ Community 2 submitted to the Accumulative [Number 2 0 1 [+] 1
Services function] - Security Institutional corruption free Communities and Integrated Delivery X Municipal Manager after director |culture %
o and feel safe Davaloornant municipality FEE Municipal Manager after Director verlfied report and signed it off Services Municipal Manager
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. . Number of feasibility reports
bmit fi
Finance and Municipal To provide a Premote a safe, Subinit dpproved easll?ﬂitv keport received from the Provincial
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92 , Africa protected & . p Department of Human Settlements to . Community New KPI Carry Over Numbar 1 0 0 1 0
Services function] - Security Institutional corruption free Communities and integrated Delivery : Settlements submitted to culturé Mayoral Committee
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Services Development municipality community Executive Mayoral Committee by
February 2022
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100% of all complaints registered on |% of complaints registered on
d 5 h
Finance and :Cr;s::t::z: ! To create an efficient,  |Developing a FT:]::iltalm Municipal IMIS are being attended to within the {IMIS being attended to within the Bitestor
PEm—— y ive, - d 4 4 . leted 4 — .
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sfficient local i further enhance p . Services
Management administration State Development date on which the complaint was the date on which the complaint
government system Good Governance
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i i d tati
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administration State = Development
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